
WITH THE POWER OF
NATURE

We are p�oneers �n agr�culture w�th advanced methods and env�ronmentally fr�endly
solut�ons. Wh�le �ncreas�ng eff�c�ency w�th susta�nable pract�ces, we act w�th the

awareness of protect�ng natural resources.

Susta�nable Future

Susta�nab�l�ty Report



Th�s report �ncludes the susta�nab�l�ty act�v�t�es and targets carr�ed out by
Sunel T�caret Türk A.Ş. �n 2023 and was prepared by Enex�on Group
(Enex�on Energy and R�sk Consultancy Inc.). All �nformat�on and op�n�ons
presented �n the report are prov�ded by Sunel and do not cla�m to be
complete. Other data and �nformat�on other than the energy, em�ss�on and
water data presented �n the report have not been subject to �ndependent
ver�f�cat�on and are prepared for �nformat�onal purposes only and do not
const�tute a recommendat�on for �nvestment dec�s�ons.

Sunel T�caret Türk A.Ş., �ts board members, employees and report�ng
consultants are not respons�ble for any loss or damage that legal or real
persons may suffer d�rectly or �nd�rectly due to any data or �nformat�on
expressed �n th�s report, any comments made w�th�n the framework of th�s
data or any evaluat�ons made based on these comments. All �nformat�on
and related documents presented as of the date of preparat�on of th�s
report are declared �n good fa�th and are based on rel�able sources.

All wr�tten and v�sual content �n the report cannot be used, cop�ed,
reproduced, publ�shed, d�str�buted or sold, part�ally or completely, w�thout
attr�but�on.

Enex�on Group A.Ş.



As Sunel T�caret Türk A.Ş., �n our Susta�nab�l�ty Report, we address our bus�ness
model, susta�nab�l�ty strategy and goals �n terms of env�ronmental, soc�al and
corporate governance for 2023 and expla�n our performance �n th�s context.

The �nformat�on �n the report and the consol�dated f�nanc�al statements cover
Sunel's headquarters and product�on act�v�t�es �n Izm�r for the 12-month act�v�ty
per�od between January 1, 2023 and December 31, 2023.

Through th�s report, we share our contr�but�ons to the 2030 Agenda and
Susta�nable Development Goals approved by the Un�ted Nat�ons �n 2015, �n
accordance w�th the GRI Susta�nab�l�ty Report�ng Standards.

In order to rev�ew our susta�nab�l�ty strategy and plan our necessary new act�ons;
we determ�ned our mater�al �ssues w�th a mater�al�ty analys�s that �ncluded our
stakeholders. We categor�zed the relevant �ssues under env�ronmental, soc�al and
governance head�ngs and prov�ded deta�led explanat�ons about these �ssues.

Under the leadersh�p of the Susta�nab�l�ty Comm�ttee, we w�ll cont�nue to take
susta�nab�l�ty-focused steps �n all act�ons we w�ll take.

ABOUT THE REPORT
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About the Company
We shed l�ght on the future w�th our �nnovat�ve
technology and env�ronmentally fr�endly v�s�on.



05

Susta�nable
Product

Management

Corporate
Governance

Soc�al 
Susta�nab�l�ty

Performance
Ind�cators

GRI Content
Index

Env�ronmental
Susta�nab�l�ty

About the
Company

ABOUT THE COMPANY

40/50 Per�od

Our H�story: From 1939 to the Present
Founded �n 1939, Sunel T�caret Türk A.Ş. �s one of the oldest compan�es �n the tobacco sector w�th �ts deep-rooted
trad�t�ons. However, the real foundat�ons of our company and the beg�nn�ng of our current venture date back even further. In
an �nterest�ng tw�st of fate, the h�story of the company offers a story �ntertw�ned w�th the h�story of the Republ�c of Türk�ye.

As �s known, after the collapse of the Ottoman Emp�re, �n the early 1930s, the nat�ons of the world were struggl�ng to
overcome the great econom�c cr�s�s and were seek�ng mutual solut�ons to econom�c problems. At that t�me, the Ottoman
Emp�re's huge debt burden to England forced the Republ�c of Türk�ye to take over these debts. The Republ�c of Türk�ye began
to seek alternat�ve methods to pay the Ottoman Emp�re's debts to England. As a result of the negot�at�ons held between the
Br�t�sh Fore�gn Off�ce, the Board of Trade and the Turk�sh Government, �t was dec�ded to establ�sh a company w�th the
spec�al �nstruct�ons of the Turk�sh Fore�gn Off�ce. Th�s company �s Sunel T�caret Türk A.Ş.

It has been mutually agreed by the part�es that Türk�ye’s debts w�ll be pa�d through tobacco exports and that the value of the
exported tobacco w�ll be deducted from the debt. Thus, the establ�shment and development of the company has been seen
as an �mportant econom�c turn�ng po�nt �n the h�story of the Republ�c of Türk�ye.

Over �ts 85-year h�story, Sunel T�caret Türk A.Ş. has become one of Türk�ye’s largest pr�vate tobacco compan�es w�th �ts
100,000 square meter �ndoor operat�on area, advanced technology-equ�pped process�ng and storage fac�l�t�es, modern
laborator�es and super�or product qual�ty.

The company �s owned by the Gürel fam�ly and �s one of Türk�ye’s oldest leaf tobacco suppl�ers.

GRI 2-2
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Our Potent�al

As Sunel T�caret Türk A.Ş., we have a purchas�ng capac�ty

of 15,000 tons of unprocessed tobacco by cooperat�ng

w�th approx�mately 10,000 farmers. W�th our �nnovat�ve

approach, as Sunel T�caret Türk A.Ş., we attach great

�mportance to traceab�l�ty through the onl�ne systems we

use w�th�n our own organ�zat�on. Thanks to th�s traceab�l�ty

process, we can closely follow the ent�re process from

tobacco planted �n the f�eld to the packag�ng stage.

Our warehouses have a storage capac�ty of 10,000 tons of

green tobacco (unprocessed), and we also have an

add�t�onal storage area of   10,000 tons. Our fac�l�ty �n

Armutlu, Izm�r �s 35 k�lometers away from our ma�n storage

area.

As Sunel T�caret Türk A.Ş., we are the leader of the local tobacco �ndustry w�th

our �ntegrated fac�l�ty s�ze, techn�cal competence, state-of-the-art process�ng

mach�nes, modern laborator�es and comprehens�ve qual�ty control systems under

one roof. Offer�ng p�oneer�ng �nnovat�ons �n the f�elds of process�ng and

�mprovement, the company has a da�ly process�ng capac�ty of 240 tons of green

tobacco thanks to these �nnovat�ons. In our fac�l�ty, wh�ch offers the opportun�ty to

process two d�fferent grades at the same t�me, we perform 100% NTRM

screen�ng to prevent non-tobacco mater�al (NTRM) content.

We pack the tobacco we process �n C48 boxes and store �t �n both our

central warehouses and Armutlu warehouses, wh�ch have a total capac�ty

of 32,000 tons. As Sunel T�caret Türk A.Ş., we expanded our operat�ons

from Türk�ye to Alban�a �n order to �ncrease our tobacco d�vers�ty. In

add�t�on, we assumed a p�oneer�ng and lead�ng role �n the cult�vat�on of

Organ�c İzm�r tobacco. As a company w�th 100% Turk�sh cap�tal, we

establ�sh closer and more soc�al relat�ons w�th our farmers.

The s�ze of the operat�ons of Gürel Group of Compan�es has allowed the company to develop close relat�ons w�th every level of

government. We have a strong pos�t�on �n the Chamber of Commerce, Industry and Tobacco Exporters' Assoc�at�on and the

Turk�sh Exporters' Assembly. Our operat�ons are carr�ed out by profess�onal managers, and th�s approach prov�des great

conf�dence to the company. Th�s has allowed Sunel to be supported by lead�ng tobacco compan�es w�th prem�um suppl�er

status.

240 ton 

32,000,

Da�ly Green Tobacco
Process�ng Capac�ty

32,000 tons of tobacco
storage capac�ty
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Türk�ye Tobacco Map

Çanakkale (Basma)
Balıkes�r (İzm�r)
Kütahya (İzm�r)
Man�sa (İzm�r + SCV + FCV)
İzm�r (İzm�r + SCV)
Aydın (İzm�r + SCV)
Uşak (İzm�r)
Den�zl� (İzm�r)
Muğla (İzm�r)

Samsun (Samsun + Burley)
Amasya (Burley + Basma)
Tokat (Basma + Talgar +
Burley)
Osman�ye (Yayladağ Basma)
Hatay (Burley + Pr�lep +
Yayladağ Basma)

Malatya (Adıyaman)
Adıyaman (Adıyaman + İzm�r Doğu + SCV)
D�yarbak�r (S�lvan + SCV)
Batman (SCV + S�lvan)
S��rt (SCV + S�lvan)
B�tl�s (B�tl�s)
Muş (Muş + Talgar)
Mard�n (SCV)
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55% 22% 8% 6% 4% 3% 1% 1%

2023 Product D�str�but�on (tons)
İzm�r İzm�r-AdıyamanSCV-FCV Others

41,100 6,23416,488 4,934

Samsun Pr�lep

2,755 2,300

Basma Talgar-Burley

1,103 1,100

TİM Türk�ye's Top 1000 Exporters award

Awards
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Tobacco Types 2020 2021 2022 2023 

İzm�r 40,916 33,000 37,400 41,100

Samsun 3,341 4,100 3.565 2,755

Basma  4,285 2,800 1,625 1,103

İzm�r Adıyaman 11,192 10,800 6,520 6,234

SCV-FCV 4,188 5,100 5,950 16,488

Pr�lep 800 710 510 2,300

Talgar-Burley 20 230 550 1,100

Other* 664 1,495 2,725 4,934

Total 65,406 58,235 58,845 76,014

08

OVERVIEW OF 2023

Overall Volume (Ton) 2020-2023 Türk�ye Tobacco Crop

*Other: Local var�et�es, Yayladağ, Muş, B�tl�s, Adıyaman, S�lvan, Hasankeyf

GRI 301-1

Country Tobacco Types 2020 2021 2022 2023 

Bulgar�a
Krumovgrad 4,000 4,000 3,500 3,000

Kater�n�  500 500 300 100

Greece
Basma 9,000 7,000 5,000 3,500

Kater�n� 4,800 4,000 3,000 1,000

Macedon�a
Pr�lep 24,000 21,500 20,800 20,000

Yaka  500 250 - -

Alban�a
İzm�r  90 130 140 100

Kater�n�  230 325 550 600

Overall Volume (Ton) 2020-2023 Balkans Tobacco Crop
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28,641,600 kg
Processed Leaf Tobacco (Izm�r, Samsun,
Basma, V�rg�n�a, Burley, Pr�lep, Kater�n� etc.)

Annual

Product�on

Capac�ty
10

PRODUCTS

Basma 

It grows �n rugged open valleys �n the
�nner parts of the Black Sea, �n
moderately strong, redd�sh brown or l�ght
brown clay and l�me so�ls.

It �s small �n s�ze, has a th�n leaf texture, h�gh
hygroscop�c�ty and �s colored �n shades of yellow and
orange. It has a good burn�ng ab�l�ty, a un�que l�ght
aroma, a sweet and full taste. It �s preferred for �mprov�ng
blends.
N�cot�ne: 1,2%
Sugar: 10,2%
Chlor�ne: 1%

Samsun

Th�s var�ety grows �n rugged lands far
from the coast �n the Black Sea
Reg�on, mostly �n brown so�ls w�th
forest character�st�cs.

Small �n s�ze, the leaves have a th�n, wavy, velvety
texture, are hygroscop�c and flex�ble, and d�splay a
br�ght color �n red and �ts shades.

It has a h�gh burn�ng ab�l�ty, �s remarkable �n terms of
aroma and smell, and has a slow and un�que aroma, full
smoke.
N�cot�ne: 1,2%
Sugar: 6-9%
Chlor�ne: 0,60%

İzm�r

Th�s var�ety �s a spec�es that grows �n the Aegean
Reg�on �n sandy, volcan�c rural lands called
kırtaban and attracts attent�on w�th �ts agr�cultural
character�st�cs spec�f�c to the reg�on.

It �s small �n s�ze, has a strong texture and flex�ble leaf form and has a
color w�th yellow and green�sh and redd�sh tones of yellow. Izm�r
tobaccos have a heal�ng qual�ty �n blends w�th the�r burn�ng ab�l�ty,
aromat�c structure. It �s preferred for �ts slow and sweet smoke
feature.
N�cot�ne: 0,90%
Sugar: 15-16%
Chlor�ne: 0,50%

GRI 2-6

V�rg�n�a

V�rg�n�a or�g�n tobaccos, grown ma�nly �n the
Southeastern Anatol�a Reg�on �n our country, are
weak and med�um strength, neutral or sl�ghtly ac�d�c,
l�ght colored, sandy-character�zed, l�ght textured,
deep-prof�le, and grown �n �rr�gable so�ls.

They const�tute approx�mately 75% of the world's tobacco product�on.
They are med�um and large-s�zed. In Türk�ye, they are mostly dr�ed �n
greenhouses or under d�rect sunl�ght us�ng the sun dry�ng (SCV)
method. The�r colors vary from orange to qu�nce yellow. The leaf shape �s
w�de-bell�ed and po�nted. The leaf has a flex�ble structure, and �ts texture
and ma�n ve�n are th�ck.

It has good burn�ng and f�ll�ng ab�l�ty. They are used to add flavor to
blends and to g�ve them a fr�nge. They can also be smoked alone.
N�cot�ne: 1,5-2,0%
Sugar: 10-12%
Chlor�ne: 1,3%
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MEMBERSHIPS AND PARTNERSHIPS
Strong Collaborat�ons and Act�ve Membersh�ps

Sunel T�caret Türk A.Ş. embraces a susta�nab�l�ty approach that extends beyond �ts own operat�ons, strengthen�ng �t through
robust collaborat�ons and act�ve membersh�ps. In th�s context, our company �s a member of many prest�g�ous �nst�tut�ons that
are among the �mportant actors of our sector and reg�onal economy. We act�vely part�c�pate �n organ�zat�ons such as İzm�r
Chamber of Commerce (IZTO), Aegean Reg�on Chamber of Industry (EBSO), Aegean Exporters' Assoc�at�ons (EİB), and
Turk�sh Exporters' Assembly (TİM) and contr�bute to stud�es that support sectoral development.

These membersh�ps prov�de us w�th access to the best pract�ces �n our sector, wh�le enabl�ng us to foster value-creat�ng
collaborat�ons �n the areas of �nnovat�on, susta�nab�l�ty, and econom�c growth. Furthermore, our �nvolvement �n these platforms
allows us to share our susta�nable development goals w�th a broader aud�ence and promote our �n�t�at�ves effect�vely.

By act�vely part�c�pat�ng �n these �nst�tut�ons, our company strengthens sectoral sol�dar�ty and demonstrates �ts comm�tment to
advanc�ng susta�nable development at both local and nat�onal levels.

GRI 2-28
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Corporate Governance
Corporate Governance, At The Core Of
Susta�nab�l�ty: Leadersh�p And Respons�b�l�ty.



The Farmer Advantage Card project, wh�ch we
carr�ed out under the roof of Aegean Tobacco
Exporters, wh�ch had a very �mportant share �n
our work �n 2023, became an �mportant support
mechan�sm for our stakeholders �n the
agr�cultural sector. Th�s �nnovat�ve �n�t�at�ve
allowed our farmers to make the�r product�on
processes more eff�c�ent wh�le allev�at�ng the�r
f�nanc�al burdens. The opportun�t�es we offered
to our farmers through the advantage card not
only �ncreased the�r welfare, but also
contr�buted to the susta�nab�l�ty of the
agr�cultural sector. At Sunel T�caret Türk A.Ş.,
we regard support�ng the econom�c and soc�al
development of our farmers as a fundamental
p�llar of susta�nable growth.

The year 2023 marked a s�gn�f�cant turn�ng
po�nt for our Strateg�c Susta�nab�l�ty In�t�at�ves.
Through our mater�al�ty assessment, we took
concrete steps to enhance our env�ronmental,
soc�al, and governance (ESG) performance.
We �mplemented numerous projects a�med at
reduc�ng our carbon footpr�nt, trans�t�on�ng to
green energy sources, and mak�ng our supply
cha�n more susta�nable. Throughout th�s
process, we ach�eved a hol�st�c transformat�on
by act�vely engag�ng our employees, customers,
and other stakeholders.

Dear Stakeholders,

For Sunel T�caret Türk A.Ş.,
2023 was a p�votal year �n our
susta�nab�l�ty journey, marked
by s�gn�f�cant progress and
�mpactful contr�but�ons to the
sector. Global challenges such
as cl�mate change, the
deplet�on of natural resources,
and soc�al �nequal�ty have
he�ghtened the respons�b�l�t�es
of compan�es l�ke ours.

Draw�ng on 84 years of
exper�ence, we pr�or�t�ze
del�ver�ng both env�ronmental
and soc�al value by develop�ng
forward-look�ng solut�ons.
W�th th�s approach, we have
embedded susta�nab�l�ty �nto
the core of our bus�ness
model, address�ng not only the
needs of today but also those
of future generat�ons.
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Execut�ve Comm�ttee Cha�rman 

I would l�ke to emphas�ze that we rema�n steadfast �n our comm�tment to susta�nab�l�ty
�n 2024 and beyond. Gu�ded by our v�s�on, 'A susta�nable future w�th the power of
nature,' we asp�re to ach�eve not only sectoral success but also contr�bute to a better
world for soc�ety and the env�ronment. I extend my heartfelt thanks to all our
stakeholders who have supported us on th�s journey and reaff�rm our ded�cat�on to
work�ng together for a susta�nable future.

The Susta�nable Development Goals (SDGs) have
served as a v�tal gu�de �n shap�ng our act�v�t�es. We
have developed strateg�c plans to ach�eve our
targets, w�th a part�cular focus on cl�mate act�on,
respons�ble product�on and consumpt�on, and
reduc�ng soc�al �nequal�t�es. The projects we have
�mplemented under the framework of Supply Cha�n
Due D�l�gence (SCDD) have not only ampl�f�ed our
sectoral �mpact but also fostered pos�t�ve change
across soc�ety..

The global susta�nab�l�ty landscape �s evolv�ng rap�dly
w�th �nnovat�ve approaches and transformat�on-
or�ented �n�t�at�ves. At Sunel T�caret Türk A.Ş., we
closely mon�tor global trends and develop solut�ons
ta�lored to local needs. By embrac�ng c�rcular
economy pr�nc�ples, we �mplement projects a�med at
opt�m�z�ng resource eff�c�ency and m�n�m�z�ng waste.
Furthermore, we uphold our env�ronmental and soc�al
respons�b�l�t�es by adher�ng to �nternat�onal standards
�n all our operat�ons.

Our susta�nab�l�ty v�s�on extends beyond manag�ng
env�ronmental �mpacts; �t encompasses mak�ng a
mean�ngful d�fference �n soc�ety through strong
collaborat�ons. In the projects we undertake w�th our
stakeholders, we are dr�ven by the shared mot�vat�on
to bu�ld a susta�nable future together. These
collaborat�ons both re�nforce our sectoral leadersh�p
and �ncrease our contr�but�ons to soc�ety.

Best regards

 Serdar Büyüksaraç
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At Sunel T�caret Türk A.Ş., our v�s�on, m�ss�on, and values, shaped by a strong focus on susta�nab�l�ty, underp�n all our act�v�t�es.

Our asp�rat�on to become a lead�ng company �n the tobacco sector �s dr�ven by our comm�tment to a people- and env�ronment-

centered approach.

GRI 3-3

To become a lead�ng company shap�ng the

tobacco sector through susta�nable product�on

goals.

To expand exports through susta�nable

product�on centered on people and the

env�ronment, wh�le foster�ng cont�nuously

evolv�ng commerc�al partnersh�ps w�th nat�onal

and �nternat�onal stakeholders.

Soc�al Respons�b�l�ty

Honesty

Health and Safety

Leadersh�p

Ag�l�ty

Excellence

Innovat�on

Transparency

VISION, MISSION AND OUR VALUES

Our Corporate Governance
Approach

V�s�on Our Values

M�ss�on

14

Sunel T�caret Türk A.Ş. strengthens �ts corporate governance approach by
�ntegrat�ng susta�nab�l�ty and eth�cal values   �nto every stage of �ts bus�ness
processes. We bel�eve that the success of our company �s d�rectly related
to a strong corporate governance structure and establ�sh�ng trust-based
relat�onsh�ps w�th our stakeholders. Therefore, we carry out all our
act�v�t�es �n l�ne w�th transparency, accountab�l�ty and eth�cal pr�nc�ples.

Our understand�ng of corporate governance encompasses not only our
�nternal processes but also our collaborat�ons �n our supply cha�n. In our
relat�ons w�th our suppl�ers, we pr�or�t�ze eth�cal and env�ronmental
respons�b�l�t�es by tak�ng steps to ach�eve our susta�nab�l�ty goals. In
add�t�on, we gu�de our employees �n l�ne w�th our corporate values   
through cont�nuous tra�n�ng and awareness-ra�s�ng act�v�t�es w�th�n the
company and ensure that these values   are adopted at all levels.

On the other hand, comply�ng w�th nat�onal and �nternat�onal standards,
fulf�ll�ng our respons�b�l�t�es �n cr�t�cal areas such as labor and human
r�ghts, and prov�d�ng transparency to our stakeholders are the
cornerstones of our corporate governance approach.
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Board Member Pos�t�on Educat�on Sectoral Exper�ence

İlhan Feyz� Gürel Cha�rman of the Board Bachelor's Degree 50 years

Hal�l İstem� Gürel Board Member Bachelor's Degree 60 years

İlg� Fehm� Gürel Board Member Respons�ble for Techn�cal
Affa�rs Bachelor's Degree 36 years

Kazım İlter Gürel V�ce Cha�rman of the Board Bachelor's Degree 35 years

Mehmet Gürel Kapan� Board Member Respons�ble for F�nanc�al and
Legal Affa�rs Master's Degree 29 years

Mahru Gürel Ağdanlı Board Member Respons�ble for Coord�nat�on Master's Degree 14 years

İstem� Kazım Gürel oard Member Respons�ble for Informat�on
Systems Master's Degree 13 years

Sunel T�caret Türk A.Ş.'s governance structure establ�shes an effect�ve and eff�c�ent management framework to ensure the
company's susta�nab�l�ty and long-term success. W�th a robust aud�t and leadersh�p system, our management bod�es uphold
transparency, accountab�l�ty, and eth�cal pr�nc�ples �n every strateg�c dec�s�on. The board of d�rectors and sen�or management
are compr�sed of leaders who d�rect all operat�onal processes �n l�ne w�th the company's v�s�on, analyze r�sks, and are
comm�tted to tak�ng the necessary steps to ach�eve susta�nab�l�ty goals.

15

GOVERNANCE STRUCTURE

Board of D�rectors

Our Board of D�rectors cons�sts of an exper�enced team of 7 members. Wh�le
determ�n�ng the strateg�c goals of our company and d�rect�ng �ts operat�onal
processes, our board members, each w�th �n-depth knowledge and exper�ence
�n d�fferent areas, work together to ensure the susta�nable growth of our
company. The Board of D�rectors makes dec�s�ons based on the pr�nc�ples of
transparency, eth�cal values, and accountab�l�ty �n order to ensure the long-
term success of the company.

Wh�le our Cha�rman of the Board of D�rectors strateg�cally d�rects the
company w�th over 50 years of sectoral exper�ence, other board members
oversee and support the company's act�v�t�es �n var�ous areas such as f�nance,
technology, IT, and coord�nat�on. Each member makes s�gn�f�cant contr�but�ons
to the susta�nab�l�ty and success of the company �n the�r own areas of
expert�se.

V�ce Cha�rman of the Board of
D�rectors

Kazım İlter Gürel

Cha�rman of the Board of D�rectors
İlhan F. Gürel

Board Members

Work Exper�ence Educat�onal Status

<15 years (2 people) Bachelor’s Degree  (4 people)

> 25 years (5 people) Master’s Degree (3 people)

GRI 2-9, GRI 2-10, GRI 2-11, GRI 2-12, 
GRI 2-13, GRI 2-14, GRI 2-17, GRI 2-18, GRI 3-3

Hal�l İstem� Gürel 

İlg� Fehm� Gürel 

Mehmet Gürel Kapan� 

Mahru Gürel Ağdanlı 

İstem� Kazım Gürel 
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Sunel T�caret Türk A.Ş.'s top management has a strong leadersh�p structure to determ�ne the company's strateg�c d�rect�on
and ensure susta�nable growth. The CEO oversees the overall management of the company, wh�le the Deputy General
Manager d�rects and superv�ses da�ly operat�ons. W�th�n th�s structure, department managers ensure that operat�onal
processes are carr�ed out eff�c�ently and effect�vely.

Each un�t manager contr�butes to the company's ach�evement of �ts goals w�th expert�se �n the�r f�eld. Th�s structure enables
the company to adapt to market changes �n an ag�le and flex�ble manner and to �ncrease operat�onal eff�c�ency.
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Execut�ve Management

Execut�ve Board Pres�dency

Deputy General Manager

Managers

IT Manager

Purchas�ng Manager

Ch�ef Execut�ve Off�cer
Serdar Büyüksaraç

Deputy General Manager Tobacco
Mehmet Balkır 

Deputy General Manager F�nanc�al
and Adm�n�strat�ve Affa�rs

Özkan Karabayır

Qual�ty and R&D
Manager (ISO

Manager)

Import-Export
Manager

Sales and Market�ng Manager Agronomy Manager

Techn�cal Manager Leaf Manager

Warehouse and Log�st�cs Manager

Account�ng Manager

GRI 2-9, GRI 2-10, GRI 2-11, GRI 2-12, 
GRI 2-13, GRI 2-14, GRI 2-17, GRI 2-18, GRI 3-3

F�nance Manager

Human Resources Manager
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Compl�ance w�th Nat�onal and Local
Regulat�ons: Our bus�ness processes are
fully compl�ant w�th nat�onal and local
regulat�ons, and we adopt an honest and
respons�ble bus�ness approach.

Respect for Human R�ghts: We respect
human r�ghts and str�ctly prevent ch�ld labor
and forced labor. We always pr�or�t�ze the
r�ghts of our employees.

Equal Opportun�t�es and Stand�ng
Aga�nst D�scr�m�nat�on: We promote
equal opportun�t�es �n our work env�ronment
and stand aga�nst all forms of d�scr�m�nat�on.
We support d�vers�ty and �nclus�veness.

Educat�on and Soc�al Respons�b�l�ty: We support
ch�ldren's access to un�nterrupted educat�on and carry out
educat�onal projects for farmer fam�l�es. W�th these projects,
we contr�bute to the susta�nable development of soc�ety.

Eth�cs and Soc�al Respons�b�l�ty �n the Supply Cha�n:
We pr�or�t�ze eth�cal and soc�al respons�b�l�ty pr�nc�ples �n our
supply cha�n and develop susta�nable supply processes.

Employee Educat�on and Awareness: We �nform our
employees �n accordance w�th our eth�cal pol�c�es and ra�se
awareness through regular tra�n�ng. 

Healthy and Safe Work Env�ronment: We take proact�ve
measures to prov�de a safe and healthy work env�ronment and
�mplement a transparent report�ng system.

We �ncrease eff�c�ency by reduc�ng our env�ronmental �mpact w�th pract�ces such as us�ng cert�f�ed seeds
and mechan�zat�on �n agr�culture. At the same t�me, we �mplement susta�nable pract�ces �n our supply cha�n
by a�m�ng to m�n�m�ze non-tobacco contam�nat�on. In these processes, we fulf�ll our respons�b�l�t�es by
record�ng all our operat�ons w�th transparent traceab�l�ty systems.

By effect�vely us�ng our d�g�tal platforms, we present our susta�nab�l�ty pol�c�es and pract�ces to our
stakeholders �n a transparent manner. In th�s way, we a�m to �ncrease our soc�al �mpact by shar�ng our
company's susta�nab�l�ty approach w�th a w�der aud�ence.

As Sunel T�caret Türk A.Ş., we adopt a hol�st�c approach that br�ngs together env�ronmental, soc�al and econom�c factors to
ach�eve our susta�nab�l�ty goals. Th�s approach �s based on a strong strategy cover�ng every stage of our bus�ness processes
and pr�or�t�zes transparency, eth�cal values   and respons�ble bus�ness conduct �n order to ensure the long-term susta�nab�l�ty of
our company.

SUSTAINABILITY APPROACH

Our supply cha�n management enables us to work �n compl�ance w�th �nternat�onal standards on labor and
human r�ghts. In th�s context, we act together w�th our suppl�ers to ach�eve our susta�nab�l�ty goals by
establ�sh�ng fa�r and eth�cal relat�onsh�ps. In add�t�on, we encourage the adopt�on of more eff�c�ent and
env�ronmentally fr�endly product�on methods by prov�d�ng tra�n�ng to our farmers on good agr�cultural
pract�ces.

As Sunel T�caret Türk A.Ş., we have �ntegrated the susta�nab�l�ty approach �nto our bus�ness processes and
fulf�ll our respons�b�l�t�es for the future. W�th�n the framework of the Susta�nable Tobacco Program (STP)
Pol�cy, we act �n accordance w�th the follow�ng pr�nc�ples:

GRI 2-26
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Sunel T�caret Türk A.Ş. has establ�shed a strong governance structure �n order to �ntegrate the susta�nab�l�ty approach �nto the
company's general bus�ness strateg�es and to cont�nuously �mprove �ts performance �n th�s area. Th�s structure cons�sts of the
Susta�nab�l�ty Comm�ttee, wh�ch cons�sts of sen�or management, and the work�ng groups aff�l�ated to the comm�ttee.

The Susta�nab�l�ty Comm�ttee gu�des strateg�c dec�s�on-mak�ng processes and works �n coord�nat�on and cooperat�on at all
levels to ach�eve the company's susta�nab�l�ty goals. The work�ng groups focus on �mplement�ng the comm�ttee's strateg�c
goals by conduct�ng �n-depth analys�s on spec�f�c susta�nab�l�ty �ssues and develop�ng projects for �mplementat�on. These
groups operate under the comm�ttee and commun�cate progress to sen�or management through regular report�ng.
The comm�ttee members comb�ne the�r expert�se �n d�fferent areas to carry out work to �ncrease the company's susta�nab�l�ty
performance. The comm�ttee �s pos�t�oned as a super�or board that d�rects, mon�tors and evaluates the act�v�t�es of the
work�ng groups.
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SUSTAINABILITY GOVERNANCE AND ACTIVITIES

Work�ng Groups
To ensure the effect�ve management of susta�nab�l�ty act�v�t�es, the
structure compr�ses three ma�n work�ng groups. Each group �s
ded�cated to spec�f�c areas of susta�nab�l�ty, str�v�ng to address the
company's env�ronmental, soc�al, and corporate respons�b�l�t�es to the
h�ghest standard.

The projects and �n�t�at�ves developed by the work�ng groups are
subm�tted to the comm�ttee and ref�ned based on �ts dec�s�ons. Th�s
process ensures al�gnment between strateg�c goals and f�eld pract�ces,
enabl�ng the�r effect�ve �mplementat�on. Add�t�onally, the work�ng
groups prov�de performance �nd�cators and progress reports to the
comm�ttee, ensur�ng that susta�nab�l�ty strateg�es are mon�tored and
measured systemat�cally.

Develops and �mplements strateg�es to reduce the company's env�ronmental �mpact. Contr�butes to the company's adopt�on of
env�ronmentally fr�endly pract�ces by conduct�ng stud�es on �ssues such as energy eff�c�ency, waste management, water consumpt�on,
and carbon footpr�nt reduct�on.

A�ms to �ncrease soc�al �mpact and fulf�ll the company's soc�al respons�b�l�t�es. Develops and �mplements projects �n areas such as
employee r�ghts, d�vers�ty and �nclus�on, commun�ty relat�ons, and local development.

Env�ronmental Susta�nab�l�ty Work�ng Group

Soc�al Susta�nab�l�ty Work�ng Group

Strengthens the company's corporate governance pr�nc�ples such as bus�ness eth�cs, management processes, transparency, and
accountab�l�ty, and ensures that susta�nab�l�ty goals are �ntegrated �nto the company's culture. It also works �n harmony w�th �nternal aud�t
and r�sk management act�v�t�es.

Corporate Governance Work�ng Group

GRI 2-12, GRI 2-13, GRI 2-14, GRI 3-3
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As Sunel T�caret Türk A.Ş., we conducted a comprehens�ve mater�al�ty analys�s by tak�ng �nto account the expectat�ons of all
our stakeholders, sectoral developments and global trends wh�le creat�ng our susta�nab�l�ty strateg�es. Th�s study allowed us
to better understand our env�ronmental, soc�al and governance �mpacts, strengthen our strateg�c dec�s�ons and take concrete
steps towards our susta�nab�l�ty goals.

As a result of the mater�al�ty analys�s, we determ�ned our h�gh mater�al and mater�al �ssues that shape our susta�nab�l�ty
strategy.

The analys�s was an �mportant gu�de for us �n determ�n�ng our long-term susta�nab�l�ty goals. The mater�al �ssues we
determ�ned �n l�ne w�th the feedback of our stakeholders were �ntegrated �nto our strateg�c dec�s�on-mak�ng processes and
enabled us to develop concrete, measurable and traceable goals a�med at opt�m�z�ng our env�ronmental and soc�al �mpacts.

The mater�al�ty analys�s was an �mportant step �n our susta�nab�l�ty journey. W�th th�s process, we a�m to both �ncrease our
env�ronmental respons�b�l�ty and strengthen our soc�al contr�but�ons. Thanks to the open d�alogue we have establ�shed w�th
our stakeholders, we are comm�tted to tak�ng our future steps more f�rmly and cont�nuously �mprov�ng our susta�nab�l�ty
strategy.
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MATERIALITY ANALYSIS

The mater�al�ty analys�s was conducted w�th a transparent and methodolog�cal approach w�th the
part�c�pat�on of our �nternal and external stakeholders:

As part of the analys�s, 41 of our
employees and 52 of our external
stakeholders part�c�pated �n the
survey prepared to assess
susta�nab�l�ty pr�or�t�es.

We conducted a comprehens�ve analys�s by compar�ng the survey results w�th global trends such as
Ref�n�t�v and the World Econom�c Forum (WEF) and sectoral standards such as SASB and S&P
Global.

Our survey, wh�ch addressed �ssues
such as energy management, product
des�gn and l�fecycle management,
occupat�onal health and safety,
d�vers�ty and �nclus�on, allowed us to
evaluate our susta�nab�l�ty approach �n
a hol�st�c manner.

Part�c�pants

Data Analys�s

Survey Content

GRI 3-1
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H�gh Mater�al Top�cs Mater�al Top�cs

Customer Welfare Greenhouse Gas Em�ss�ons

Sales Pract�ces and Product Labell�ng A�r Qual�ty Management

Governance Structure Land and Resource Use

Pr�vacy and Data Secur�ty Human R�ghts and Commun�ty Relat�ons

Occupat�onal Health and Safety Employee Part�c�pat�on, D�vers�ty and Inclus�on

Energy Management (Energy Consumpt�on, Electr�c�ty Generat�on) Susta�nable Product Des�gn & L�fe Cycle Management

Employee Cond�t�ons and Employee Engagement

Waste and Hazardous Waste Management

Based on our extens�ve stakeholder assessments and �nteract�ons, we developed a mater�al�ty matr�x. Th�s matr�x categor�zes
�ssues as very h�gh and h�gh mater�al. The X-ax�s of the mater�al�ty matr�x reflects the �mpact of these mater�al �ssues on
stakeholders, wh�le the Y-ax�s represents the�r �mpact on the company. The f�nd�ngs from th�s mater�al�ty analys�s play a cr�t�cal
role �n determ�n�ng our susta�nab�l�ty goals and shap�ng our overall susta�nab�l�ty strategy.
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MATERIALITY MATRIX

Mater�al Top�cs

GRI 3-2
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SUSTAINABILITY TARGETS

Env�ronmental Targets

Top�cs Related SDG Target Top�c Metr�c Target Base Year Target Year 2023 Act�v�t�es

GHG and Energy
Management

Increas�ng the
global share of

renewable energy

MWh% 50% 2023 2025

A total of 22,000 m2 Rooftop GES
project was planned as Pınarbaşı
Campus Manufactur�ng Bu�ld�ng

(10,000 m2), Warehouse 1 (7,500
M2) and Warehouse 2 (4,500 M2).

MWh% 100% 2023 2030

It was planned to evaluate the
weather cond�t�ons of the reg�on that
can be evaluated for RES Investment

unt�l recent years.

Energy �ntens�ty
�mprovement

No measurable
data

Conduct�ng an
energy study 2023 2025

Dur�ng the pneumat�c transport
operat�ons of the tresh�ng l�ne, a jet
f�lter was used �nstead of a fan. A

total eff�c�ency of 100.00 kWh was
ach�eved.

A sensor model was used �nstead of
the manual model t�me relay used �n

env�ronmental l�ght�ng and 10%
energy sav�ng was ach�eved.

Obta�n�ng ISO
50001 Energy
Management

Cert�f�cate

2023 2026

Scope 1-2
em�ss�ons
reduct�on

t-CO2e % 42% 2023 2030

Steam sav�ngs were ach�eved by
chang�ng the steam del�very method
used �n the redryer order�ng sect�on.

SPP �nvestments were planned.

ISO tra�n�ngs were planned.

Memor�al Forest works were carr�ed
out.

A donat�on of 100 Gum Trees was
planned �n the Izm�r/Çeşme reg�on

by act�ng w�th the LIMITED
LIABILITY ÇEŞMEKÖY

AGRICULTURAL DEVELOPMENT
COOPERATIVE.

A donat�on of 2000 was planned for
stone p�ne / red p�ne / cypress trees
planted �n 2023 �n Akh�sar/Çamönü

Reg�on.

Carbon reduct�on
target

No measurable
data

Sett�ng SBT�-
al�gned targets 2023 2026 Consultancy support was planned.

Scope 3
em�ss�ons
reduct�on

t-CO2e % 10% 2023 2030

ISO tra�n�ngs were planned.

LCA (L�fe Cycle Assessment) study
was conducted.

Carbon �ntens�ty
trend

�mprovement

tCO2e/ Ton
product% 10% 2023 2025

Carbon Roadmap study was
planned.

Annual carbon footpr�nt was
calculated.

GHG R�sk Management
Cl�mate change-

related r�sk
assessment

No measurable
data

Conduct�ng an
analys�s study �n
accordance w�th

TSRS S2
standard.

2023 2025 It was planned to conduct a scenar�o
analys�s on cl�mate change.
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SUSTAINABILITY TARGETS

Env�ronmental Targets

Top�cs Related SDG Target Top�c Metr�c Target Base Year Target Year 2023 Act�v�t�es

Water Use and R�sk
Management

Conduct�ng water
r�sk analys�s

stud�es

No measurable
data

Conduct�ng
analys�s stud�es �n
accordance w�th

the TSRS S2
standard

2023 2025 Consultancy support was planned.

Water recovery
rate ton removal% 20% 2023 2025

Water sav�ng projects were planned
at 10 d�fferent po�nts �n the

product�on reg�ons.

Improv�ng water
�ntens�ty trend

ton/total
product�on% 20% 2023 2025 Steam condenser �nvestment was

made.

Green Log�st�cs
Programs

Send�ng all our
European sample
sh�pments w�th�n
the scope of the

"Go Green
Neutral"

appl�cat�on

sample% 100% 2023 2025
DHL's Go Green Neutral appl�cat�on
has started to be used �n our sample

sh�pments go�ng to Europe.

Reduct�on of
log�st�cs-related

em�ss�ons
tCO2e reduct�on 10% 2023 2025

It �s planned that start�ng from
January 2025, load�ngs w�ll start w�th
b�ofuel-us�ng sh�p l�nes start�ng from

European ports.

Sh�p l�nes w�th the least transfers
were selected for transfer load�ngs.

The use of transfer l�nes was
restr�cted �n dest�nat�ons w�th d�rect

serv�ce.

Green Purchas�ng
Pol�cy Green Purchas�ng No measurable

data

Publ�cat�on of
Green Purchas�ng

Pol�cy
2023 2025 Annual photocopy numbers were

reduced by 7.87%.

Suppl�er Env�ronmental
Program

Suppl�ers hav�ng
ISO14001
cert�f�cate

Externally cert�f�ed
suppl�er% 50% 2023 2030

The up-to-dateness of the EMS
documents of the compan�es worked

w�th �n the suppl�er class was
mon�tored �n annual per�ods.

Non-Greenhouse Gas
A�r Em�ss�on Programs

 Exceed�ng a�r
pollutant

parameters �n flue
gas content 

No measurable
data 0% 2023 2025

A�r em�ss�on sources were
determ�ned by the env�ronmental
consultant and a measurement

program was prepared.

Em�ss�on sources were measured at
23 em�ss�on sources �n the fac�l�ty

and the report was approved.

Waste Management
Increas�ng the

amount of
recycled waste

Recycled Waste
Rate% 95% 2023 2025

Employees were g�ven tra�n�ng on
Waste and Env�ronmental

Awareness to separate waste at the
source.

Zero Waste Project was prepared.
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Env�ronmental Targets

Top�cs Related SDG Target Top�c Metr�c Target Base Year Target Year 2023 Act�v�t�es

Waste Management

Increas�ng the
amount of

recycled waste

Recycled Waste
Rate% 95% 2023 2025

Del�very notes and �nvo�ces of waste
sent to l�censed compan�es were

followed up.

The recycl�ng rate of waste was
calculated and performance �nd�cators

were followed up.

W�th the cardboard box repa�r project,
our total cardboard waste amount was
reduced by 3.92% �n a 1-year per�od

and 4,985 boxes were reused.

Tobacco dust was sent to a l�censed
company for compost.

Increas�ng the
amount of
collected

pest�c�de waste

kg waste
amount% 10% 2023 2025

W�th the jo�nt project carr�ed out w�th�n
the Aegean Tobacco Exporters, a total

of 23 waste collect�on centers were
establ�shed �n 2023 and 1.4 tons of

agr�cultural pest�c�de waste was
collected and d�sposed of.

Env�ronmental
Management

Increas�ng the use
of nature-fr�endly

organ�c pest�c�des

D�str�buted
organ�c

pest�c�des%
30% 2023 2025

At the beg�nn�ng of the season,
d�scuss�ons were held w�th pest�c�de

compan�es on organ�c products.

Cert�f�ed Seed
d�str�but�on

Farmers prov�ded
w�th seeds% 90% 2023 2025 Cert�f�ed seed d�str�but�on was carr�ed

out to more than 80% of our producers.

Soc�al Targets

Top�cs Related SDG Target Top�c Metr�c Target Base Year Target Year 2023 Act�v�t�es

Employee Health &
Safety

Increas�ng the
number of wh�te-
collar employees

w�th pr�vate health
�nsurance

Employee% 100% 2023 2025 Pr�vate health �nsurance was planned
for all wh�te-collars.

Reduc�ng the
number of lost-
t�me acc�dents

Lost-t�me
acc�dents% 50% 2023 2030

Lost-t�me acc�dent rates were
mon�tored on a departmental bas�s �n

monthly OHS Board meet�ngs.

It was planned to spread Near-M�ss
Commun�cat�on Boxes.

It was planned to ensure that Near-M�ss
not�f�cat�ons were requested more
qu�ckly w�th QR codes by g�v�ng

�mportance to Near-M�ss tra�n�ng �n
OHS tra�n�ngs.

Development of
projects that

support stress
and psycholog�cal

health �n the
workplace

Percentage of
employees

benef�t�ng from
the project

25% 2023 2025

It was planned to request support from
OSGB company to add psycholog�cal
exam�nat�ons to per�od�c exam�nat�ons

It was planned to prepare an act�on plan
by determ�n�ng the departments w�th the
most stress by request�ng support from

the workplace phys�c�an

SUSTAINABILITY TARGETS
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SUSTAINABILITY TARGETS

Soc�al Targets

Top�cs Related SDG Target Top�c Metr�c Target Base Year Target Year 2023 Act�v�t�es

Employee Health &
Safety

D�str�but�on of
reflectors to

manufacturers w�th�n
the scope of OHS

The rate of
producers to whom

reflectors were
d�str�buted

10% 2023 2025 Reflector d�str�but�on was planned.

Suppl�er Health & Safety Suppl�ers hav�ng
SA8000 cert�f�cate

S�nce �t �s not a
countable target, no
metr�c can be g�ven.

50% 2023 2030 Tra�n�ng was prov�ded to suppl�ers
w�th�n the legal l�m�t.

Subcontractor Health &
Safety

Increas�ng the OHS
tra�n�ng per�od

prov�ded to
employees and

subcontractors on an
hourly bas�s

Tra�n�ng per�od g�ven
to subcontractors 10% 2023 2025 Tra�n�ng was prov�ded to suppl�ers

w�th�n the legal l�m�t.

Employee Tra�n�ng
Support

Increas�ng the total
number of tra�n�ng

hours g�ven to
employees

Total tra�n�ng hours
g�ven to employees% 10% 2023 2025

Tra�n�ng organ�zat�on was planned to
be �ncreased by 10% compared to the

prev�ous per�od.

Prov�d�ng awareness
tra�n�ng to employees

on soc�al
susta�nab�l�ty �ssues

Total awareness
tra�n�ng hours
prov�ded to
employees

10% 2023 2025

It was planned to cont�nue prov�d�ng
f�rst a�d and OHS tra�n�ng to

employees w�th�n the scope of
awareness tra�n�ng.

Employee Health
Support

Increas�ng the
number of people

part�c�pat�ng �n
cancer screen�ng

and tra�n�ng among
female producers
hold�ng Farmer

Advantage Cards �n
Ketem

Number of people
part�c�pat�ng �n

cancer screen�ng
and tra�n�ng

20% 2023 2025
It was planned to �mplement the

project w�th�n EİB under the leadersh�p
of Sunel T�caret Türk A.Ş.

Increas�ng the
number of hosp�tals
prov�d�ng check-up
serv�ces for female
producers hold�ng
Farmer Advantage

Cards

Number of hosp�tals
prov�d�ng check-up

serv�ces
20% 2023 2025

It was planned to �mplement the
project w�th�n EİB under the leadersh�p

of Sunel T�caret Türk A.Ş.

Increas�ng the
number of women

part�c�pat�ng �n
breast cancer

awareness tra�n�ng
for female producers

hold�ng Farmer
Advantage Cards

Number of women
part�c�pat�ng �n

awareness tra�n�ng
20% 2023 2025

It was planned to �mplement the
project w�th�n EİB under the leadersh�p

of Sunel T�caret Türk A.Ş.

Employee Turnover
Decrease �n

employee turnover
rate %

Number of
employees leav�ng

the job%
10% 2023 2025

It was planned to prepare a
term�nat�on �nterv�ew form, collect

�nformat�on and follow up as a
summary table.

Intra-�nst�tut�onal
v�olence

Tak�ng measures to
prevent mobb�ng No measurable data

Establ�sh�ng an
�ndependent
eth�cs l�ne

2023 2025 It �s planned to spread the W�sh-
Suggest�on-Compla�nt boxes.
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SUSTAINABILITY TARGETS

Soc�al Targets

Top�cs Related SDG Target Top�c Metr�c Target Base Year Target Year 2023 Act�v�t�es

Intra-�nst�tut�onal
v�olence

Tak�ng measures to
prevent mobb�ng No measurable data

Establ�sh�ng an
�ndependent
eth�cs l�ne

2023 2025

It was planned to prepare a procedure
regard�ng harassment and mobb�ng
and prov�de tra�n�ng to personnel.

It was planned to prov�de tra�n�ng to
worker representat�ves to �ncrease the
part�c�pat�on of worker representat�ves

�n the process.

It was planned to prov�de personnel
tra�n�ng on the act�ve use of Request-

Suggest�on-Compla�nt Boxes on a
departmental bas�s.

Soc�al Respons�b�l�ty
Projects

Increas�ng the
number of soc�al

respons�b�l�ty
projects

Number of soc�al
respons�b�l�ty

projects
M�n. 3 2023 2025

Brochures conta�n�ng ALP observat�on
cr�ter�a were prepared and d�str�buted

to Eksper and Önder v�llagers.

Increas�ng the
number of farmers
part�c�pat�ng �n the
Farmer Advantage

Card project (a
sectoral project

proposed by Sunel
w�th�n the EİB)

Number of producers
part�c�pat�ng �n the

project
47000 2023 2025

It was planned to make a format
change �n the Farmer Advantage Card

(ÇAK) for the system to work more
effect�vely.

Employee Sat�sfact�on

Increas�ng employee
sat�sfact�on

Share of sat�sf�ed
employee 90% 2023 2025

It was planned to prepare a budget for
rev�s�ng the rest areas and organ�z�ng

mot�vat�onal act�v�t�es.

Increas�ng
part�c�pat�on �n

employee
sat�sfact�on surveys

Number of
employees

part�c�pat�ng �n
sat�sfact�on surveys

100% 2023 2025

It was planned to conduct a study to
ensure the part�c�pat�on of all

personnel by organ�z�ng an employee
sat�sfact�on survey.

Creat�ng a feedback
mechan�sm w�th�n

the company �n l�ne
w�th employee

op�n�ons.

No measurable data

Regular shar�ng
on

commun�cat�on
boards

2023 2025

It was planned to prepare
commun�cat�on boards and publ�sh the
responses to the requests, compla�nts

and suggest�ons com�ng out of the
request compla�nt boxes.

D�vers�ty Program

Ensur�ng d�vers�ty �n
terms of rel�g�on,

language and race
w�th�n the company

No measurable data Ensur�ng
d�vers�ty 2023 2025

A d�vers�ty program was followed up
w�th one of our customers v�a the

suppl�er.�o program and our suppl�er
percentages were shared accord�ng to

character�st�cs such as rel�g�on,
language, race and gender.

Membersh�p to the WEPS Women's
Empowerment Pr�nc�ples was planned.

Employment of Women
�n Sen�or Management

Increas�ng the
number of female

managers and sen�or
managers

Number of female
managers and sen�or

managers
5% 2023 2025

It was planned to announce to all
personnel aga�n by hang�ng the Sunel

STP Pol�cy, Sunel Human R�ghts
Pol�cy and Sunel handbook art�cles on

gender equal�ty on commun�cat�on
boards

It was planned to announce our
WEP's membersh�p to all personnel

v�a commun�cat�on boards

Occupat�onal Health
and Safety

Increas�ng the rate of
d�str�buted PPE

%PPE 100% 2023 2025 It was a�med for all our employees to
use personal protect�ve equ�pment.

D�str�buted f�rst a�d
k�t rate F�rst a�d k�t% 10% 2023 2025
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SUSTAINABILITY TARGETS

Governance Targets

Top�cs Related SDG Target Top�c Metr�c Target Base Year Target Year 2023 Act�v�t�es

Susta�nab�l�ty
Governance

Susta�nab�l�ty
Report�ng

No measurable
data

Prepar�ng an
annual

susta�nab�l�ty
report �n

accordance w�th
GRI standards

2023 2025

Establ�sh�ng a Susta�nab�l�ty
Comm�ttee and sub-work�ng groups
w�th the part�c�pat�on of the Sen�or

Management.

Stakeholder
Part�c�pat�on

Establ�sh�ng
collaborat�ons

w�th c�v�l soc�ety
organ�zat�ons on

susta�nab�l�ty

Number of
collaborat�ons 6 2023 2025

Forest establ�shment w�th the
Aegean Forest Foundat�on, and the
project on the place of ch�ld labor �n
fam�ly farm�ng (w�th�n the EİB) were

planned w�th the NGO EYKA

A donat�on of 100 Gum Trees was
planned �n the Çeşme / İzm�r reg�on

by act�ng w�th the LIMITED
LIABILITY ÇEŞMEKÖY

AGRICULTURAL DEVELOPMENT
COOPERATIVE.

AKHİSAR - A donat�on of 2000 was
planned for stone p�ne / red p�ne /

cypress trees planted �n 2023 �n the
ÇAMÖNÜ Reg�on.

After the earthquake �n the Hatay
reg�on of Türk�ye �n 2023, a donat�on

was made to the earthquake area
through AFAD.

A study was conducted w�th Aydın
Adnan Menderes Un�vers�ty on the
effects of d�fferent dry�ng methods

and some morpholog�cal
character�st�cs of the env�ronment on

qual�ty.

Eth�cs

Establ�shment of
an �ndependent

eth�cs l�ne

No measurable
data

Establ�shment of
an �ndependent

eth�cs l�ne
2023 2025

It was planned to ensure rap�d
response to w�shes, compla�nts and
suggest�ons by expand�ng the w�sh
compla�nt boxes and hang�ng the
Eth�cs QR code throughout the

fac�l�ty.

Increas�ng the
rate of employees
complet�ng eth�cs

tra�n�ng

Employee% 100% 2023 2025

It was planned to evaluate all k�nds
of data com�ng from the QR code

and w�sh compla�nt boxes and
act�vely follow up on them.

D�g�tal�zat�on

Paper sav�ngs
result�ng from

tobacco
purchas�ng and

export operat�ons
carr�ed out
through our

Oneleaf system

Paper sav�ngs% 30% 2023 2025

Us�ng the Oneleaf Export program,
export documents were sent to the

relevant places v�a ema�l w�thout
pr�nt�ng.
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Sürdürüleb�l�r Ekonom�

Top�cs Related SDG Target Top�c Metr�c Target Base Year Target Year 2023 Act�v�t�es

Green Supply

Ensur�ng compl�ance
w�th susta�nab�l�ty
cr�ter�a �n suppl�er
cha�n processes

The rate of suppl�ers
comply�ng w�th

susta�nab�l�ty cr�ter�a %
50% 2023 2030

ESG susta�nab�l�ty �ssues were
d�scussed w�th our suppl�ers and

approval forms were obta�ned from
them.

Green Investment and
Green F�nanc�ng

Increas�ng green
�nvestment rates

Green �nvestment rate
% 25% 2023 2030

Steam consumpt�on reduct�on
project was �mplemented.

Improvements were planned �n the
env�ronmental l�ght�ng system.

Thresh�ng l�ne fan appl�cat�on was
put �nto operat�on.

Customer Sat�sfact�on

Number of customer
sat�sfact�on surveys Customer % 100% 2023 2025 Customer Sat�sfact�on surveys were

sent to our customers �n Apr�l-May.

Customer sat�sfact�on
rate Sat�sfact�on % 100% 2023 2030

Feedback from our customers was
recorded, followed and feedback

was evaluated.
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Sunel T�caret Türk A.Ş. adopts a comprehens�ve r�sk management approach �n order to effect�vely manage the potent�al r�sks

encountered wh�le ach�ev�ng �ts susta�nab�l�ty goals. Th�s approach a�ms to secure the company's operat�onal processes by

cons�der�ng econom�c, env�ronmental, soc�al and legal factors. Corporate r�sk management covers a w�de range from market

dynam�cs to chang�ng legal regulat�ons. Factors such as the contract�on �n the tobacco sector, env�ronmental �mpacts and

adaptat�on to technolog�cal �nnovat�ons play a dec�s�ve role �n the company's strateg�c dec�s�ons. In add�t�on, the company

a�ms to create a susta�nable and eth�cal bus�ness model by pr�or�t�z�ng soc�al factors such as employee r�ghts and

occupat�onal safety. Sunel T�caret Türk A.Ş. constantly mon�tors and evaluates these r�sks and a�ms to ensure long-term

success both locally and globally by tak�ng the necessary measures for the susta�nab�l�ty of the company.

CORPORATE RISK MANAGEMENT
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As Sunel T�caret Türk A.Ş., we pr�or�t�ze our eth�cal values   �n all our bus�ness processes and relat�onsh�ps and comb�ne th�s

understand�ng w�th a susta�nable bus�ness model. Act�ng w�th the pr�nc�ples of rel�ab�l�ty, honesty and respons�b�l�ty, we offer a

work�ng env�ronment based on eth�cal standards for both our employees and all our stakeholders. Our eth�cal rules are both

the bas�s of our way of do�ng bus�ness and an �nd�cator of our respons�b�l�ty to soc�ety and the env�ronment. The core values   of

our company are adopted by all our employees and gu�de every stage of our way of do�ng bus�ness.

BUSINESS ETHICS

We adhere to the pr�nc�ple of honesty and �ntegr�ty

�n all our act�v�t�es. Our company name �s the

symbol of these values, and we expect all our

employees to act w�th the same understand�ng.

We protect all the �nformat�on we obta�n �ns�de and

outs�de the company by secur�ng our trade secrets,

and we observe the r�ghts of our stakeholders. We

attach great �mportance to �nformat�on secur�ty.

We fully comply w�th nat�onal and �nternat�onal

laws and regulat�ons. We effect�vely use our

�nternal aud�t mechan�sms to mon�tor legal

compl�ance.

We �mplement a zero tolerance pol�cy aga�nst

br�bery and corrupt�on, and fully comply w�th

eth�cal and legal standards �n all our bus�ness

relat�onsh�ps.

We expect our employees to avo�d any

behav�or that would put the�r personal

�nterests ahead of the company's �nterests.

Company resources and pos�t�ons are used

only for the benef�t of the company.

We exh�b�t a fa�r, �mpart�al and object�ve

approach to our customers and suppl�ers. We

value eth�cal rules, benef�t/cost cr�ter�a and

long-term relat�onsh�ps �n cooperat�on

processes.

We a�m to cont�nuously �mprove our eth�cal standards, regularly �nform our employees and support them w�th our

awareness act�v�t�es. As the Sunel fam�ly, we str�ve to ensure that all our employees adopt our understand�ng of

bus�ness eth�cs.

Integr�ty and Honesty

Conf�dent�al�ty and Informat�on Secur�ty

Compl�ance w�th Laws and Regulat�ons

Prevent�on of Br�bery and
Corrupt�on

Prevent�on of Confl�ct of Interest

Customer and Suppl�er Relat�ons

Cont�nuous Development of Eth�cal Standards

GRI 2-15, GRI 2-26, GRI 3-3
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STAKEHOLDER ENGAGEMENT

The success of susta�nab�l�ty strateg�es rel�es on bu�ld�ng strong
and effect�ve partnersh�ps w�th our stakeholders. At Sunel T�caret
Türk A.Ş., we pr�or�t�ze foster�ng regular and transparent d�alogue
w�th our stakeholders to better understand and manage the soc�al,
env�ronmental, and econom�c �mpacts of our act�v�t�es.

IIn th�s context, we �dent�fy our stakeholders as �nd�v�duals, groups,
and organ�zat�ons that are d�rectly or �nd�rectly �mpacted by our
company's act�v�t�es or that �nfluence them. In our �nteract�ons w�th
stakeholders, we str�ve to address the�r expectat�ons and needs by
foster�ng relat�onsh�ps bu�lt on transparency, mutual understand�ng,
and cont�nuous commun�cat�on.

Stakeholder
Groups

Stakeholder Group
Select�on Process

Relat�onsh�p w�th
Stakeholders

Important Issues and Our
Respons�b�l�t�es

Employees

Employees are the most �mportant
stakeholders �n ensur�ng the 
susta�nable success of our company.
Wh�te-collar and blue-collar 
employees are selected �n l�ne w�th 
the �mportance we g�ve to job 
secur�ty, profess�onal development 
opportun�t�es and work/l�fe balance. 
In add�t�on, cand�dates who are
competent enough to fulf�ll the
requ�rements of the�r pos�t�ons and 
who can adapt to the company's
culture are preferred.

Our relat�onsh�p w�th our employees a�ms
to create a mutually respectful, safe and
support�ve work env�ronment. Wh�le we
offer profess�onal development
opportun�t�es for our wh�te-collar
employees, job secur�ty, tra�n�ng and
protect�on of un�on r�ghts are pr�or�t�zed 
for our blue-collar employees. The
sat�sfact�on and mot�vat�on of our
employees are factors that d�rectly affect
the company's product�v�ty and success.

Among our most �mportant respons�b�l�t�es
towards our employees are prov�d�ng
profess�onal development opportun�t�es,
on-t�me payment, job secur�ty and a healthy
work env�ronment. In add�t�on, we follow a
fa�r wage pol�cy accord�ng to performance
�nd�cators by tak�ng �nto account demands
such as wage �ncreases and job secur�ty.
Organ�z�ng tra�n�ng to prevent work
acc�dents for our blue-collar workers,
respect�ng un�on r�ghts and ma�nta�n�ng the
work/rest balance are also among our
respons�b�l�t�es.

Customers

Customers are a stakeholder group
that �s sens�t�ve to cr�ter�a such as 
h�gh qual�ty, compet�t�ve pr�ce and on-
t�me del�very, wh�ch are among the
ma�n goals of our company's act�v�t�es.
Our customers cooperate w�th us to
meet the�r needs, trust�ng �n the 
qual�ty of our products and the
harmony we prov�de �n process�ng. In
add�t�on, our a�m to make our qual�ty
and pr�c�ng pol�c�es more attract�ve
w�th our advanced laboratory fac�l�t�es
and �nnovat�ve product tr�als �s also
effect�ve �n our customers'
preferences.

We base our relat�onsh�p w�th our
customers on the pr�nc�ples of
transparency, rel�ab�l�ty and rap�d
response. We cont�nuously �mprove the
qual�ty of our products and offer our
customers on-t�me del�very guarantee. In
add�t�on, thanks to our h�gh-qual�ty
standard product process�ng processes
and advanced laboratory fac�l�t�es, we
str�ve to max�m�ze customer sat�sfact�on.
W�th our ab�l�ty to respond qu�ckly and
produce flex�ble solut�ons, we respond
qu�ckly to our customers' expectat�ons.

Our most �mportant respons�b�l�ty to our
customers �s h�gh qual�ty, on-t�me del�very,
compet�t�ve pr�ces and rap�d response. In
add�t�on, �t �s our respons�b�l�ty to take the
necessary measures to m�n�m�ze poss�ble
d�srupt�ons �n exports to the USA due to
country pol�c�es. Opt�m�z�ng the qual�ty and
pr�ce balance through tr�als �n new product
areas and develop�ng long-term
partnersh�ps are among our pr�or�t�es.

GRI 2-29, GRI 3-3
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Stakeholder
Groups

Stakeholder Group
Select�on Process

Relat�onsh�p w�th
Stakeholders

Important Issues and Our
Respons�b�l�t�es

Suppl�ers

Suppl�er select�on �s met�culously
carr�ed out by evaluat�ng the
appropr�ate pr�ce as well as qual�ty
compl�ance, qual�ty documents and
del�very cr�ter�a.

We g�ve �mportance to mutual
development by prov�d�ng feedback �n 
l�ne w�th the performance evaluat�ons
carr�ed out w�th our suppl�ers onl�ne or
face-to-face.

We pr�or�t�ze transparency, just�ce and
eth�cal values   �n our bus�ness processes.
Wh�le adopt�ng a bus�ness partner
approach w�th our suppl�ers, we base
ourselves on the pr�nc�ples of
env�ronmental, soc�al and econom�c
susta�nab�l�ty. It �s our respons�b�l�ty to
create shared value for all our stakeholders
by establ�sh�ng susta�nable cooperat�on �n
our supply cha�n.

Med�a

The med�a �s an �mportant stakeholder
group �n order to be able to announce
our company's act�v�t�es to a w�de
aud�ence. Th�s stakeholder group w�ll
�nform the publ�c about our company's
f�nanc�al structure, global
compet�t�veness, �nvestment plans,
employment rates, env�ronmental
�mpacts and soc�al respons�b�l�ty
projects and �ncrease our company's
recogn�t�on. The med�a �s also 
selected as a profess�onal source 
that follows developments �n the 
sector and conveys th�s �nformat�on
accurately.

Our relat�onsh�p w�th the med�a �s 
based on transparency and accurate
�nformat�on shar�ng. We are �n constant
commun�cat�on w�th the med�a by
regularly publ�sh�ng bullet�ns and press
releases about our company's act�v�t�es
and strateg�es. Th�s relat�onsh�p �s of 
great �mportance �n terms of �ncreas�ng 
the prest�ge of our company and 
ensur�ng that our customers and
producers follow developments.

In our relat�onsh�p w�th the med�a, �t �s our
fundamental respons�b�l�ty to transparently
share �mportant �ssues such as our
company's f�nanc�al s�tuat�on, env�ronmental
�mpacts, soc�al respons�b�l�ty projects and
workforce. At the same t�me, ensur�ng that
the �nformat�on prov�ded through the med�a
�s accurate, up-to-date and rel�able �s seen
as a pr�mary respons�b�l�ty �n order to
�nform the soc�ety correctly.

Pr�vate Sector

Our pr�vate sector stakeholders are
determ�ned as strateg�c partners who
w�ll contr�bute to our company's
susta�nable growth and bus�ness
development goals. In l�ne w�th our
search for rel�ab�l�ty, qual�ty and
compet�t�veness �n bus�ness 
processes, they are selected 
accord�ng to the�r product and 
serv�ce prov�s�on capac�ty. In add�t�on,
compan�es that are open to �nnovat�ve
projects and have h�gh env�ronmental
and soc�al respons�b�l�ty awareness 
are pr�mar�ly preferred.

We ma�nta�n our relat�onsh�p w�th our
pr�vate sector stakeholders by 
establ�sh�ng long-term collaborat�ons
based on mutual benef�t. In these
relat�onsh�ps, elements such as
transparency, fa�r trade, on-t�me 
payment, product and serv�ce qual�ty 
are �mportant. In add�t�on, we cooperate 
to create susta�nable bus�ness models 
and contr�bute to env�ronmentally 
sens�t�ve product�on processes.

Our pr�mary respons�b�l�t�es for our pr�vate
sector stakeholders �nclude the supply of
qual�ty products, on-t�me del�very,
compet�t�ve pr�ces and m�n�m�z�ng
env�ronmental �mpacts. In add�t�on,
ensur�ng full compl�ance w�th contracts and
legal cond�t�ons, creat�ng safe work�ng
cond�t�ons and cont�nuously offer�ng
�nnovat�ve solut�ons are also of great
�mportance for the healthy conduct of these
relat�onsh�ps.

Cert�f�cat�on Bod�es

They contr�bute to the correct,
transparent, rel�able and legal 
execut�on of processes. They also 
play a cr�t�cal role �n �ncreas�ng
rel�ab�l�ty andeffect�vely manag�ng 
r�sks.

They contr�bute to mon�tor�ng the
correctness, transparency and
rel�ab�l�ty of the process through aud�ts.
Close mon�tor�ng of regulat�ons supports
the �mplementat�on of cont�nuous
development-or�ented �mprovements by
�dent�fy�ng emerg�ng r�sks and
opportun�t�es.

To fully meet the expectat�ons of our
customers and cert�f�cat�on bod�es by
work�ng �n accordance w�th relevant
standards.

GRI 2-29, GRI 3-3
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Stakeholder
Groups

Stakeholder Group
Select�on Process

Relat�onsh�p w�th
Stakeholders

Important Issues and Our
Respons�b�l�t�es

Government and
Publ�c Inst�tut�ons

Legal regulat�ons, perm�ts, econom�c,
env�ronmental and soc�al development
strateg�es are among the bas�c
elements that �ncrease the
effect�veness of the company. In th�s
context, cooperat�on w�th government
and publ�c �nst�tut�ons �s of cr�t�cal
�mportance for the success and
susta�nab�l�ty of our company.

We closely follow the necessary
regulat�ons to comply w�th chang�ng 
laws and regulat�ons by tak�ng �nto 
account the demands of publ�c 
�nst�tut�ons.

To ensure full compl�ance w�th all laws,
laws and regulat�ons; to keep
adm�n�strat�ve, manager�al and f�nanc�al
records met�culously and met�culously.

Industry and
Assoc�at�on Groups

Our company cooperates w�th 
�ndustry and assoc�at�on groups and
the a�m of these cooperat�ons �s to
share the�r exper�ences and expert�se
on �ssues such as cl�mate change,
product management, susta�nable
supply cha�n and env�ronmental
d�mens�ons. W�th th�s collect�ve
cooperat�on, we share exper�ences 
and refresh our exper�ences.

We closely follow the developments w�th
face-to-face and onl�ne meet�ngs and
per�od�c sectoral meet�ngs and web�nars
organ�zed by �ndustry and assoc�at�on
groups.

Cont�nuously develop�ng our perspect�ve
on th�s �ssue by follow�ng sectoral trends,
regularly part�c�pat�ng �n sem�nars
organ�zed by assoc�at�on groups and
�ndustry groups and �nst�ll�ng our corporate
culture �n the part�c�pants there.

Non-Governmental
Organ�zat�ons

As Sunel, we hope to work w�th as
many c�v�l soc�ety organ�zat�ons as
poss�ble and see �t as our m�ss�on to
�nst�ll our corporate culture and
susta�nab�l�ty v�s�on �n them.

We organ�ze face-to-face and onl�ne
meet�ngs and sess�ons where we w�ll
rece�ve feedback on the farmer 
advantage card.

Sunel T�caret Türk A.Ş. a�ms to �ncrease
soc�al benef�t and ra�se awareness on
�mportant �ssues related to the sector by
cooperat�ng w�th c�v�l soc�ety
organ�zat�ons. In th�s context, �t attaches
�mportance to creat�ng value on a local and
nat�onal scale by contr�but�ng to soc�al
respons�b�l�ty projects. In add�t�on, �t pays
attent�on to the compl�ance of the
organ�zat�ons �t cooperates w�th w�th
eth�cal and susta�nab�l�ty pr�nc�ples.

Local Commun�t�es

In l�ne w�th the determ�nat�on of local
needs and soc�al development
requ�rements, commun�t�es affected 
by the company's act�v�t�es are
selected �n the reg�ons where they 
l�ve.

D�scounts were prov�ded to tobacco
producers to reduce agr�cultural and 
l�v�ng expenses. Spec�al health screen�ng
packages were offered to women
producers �n cooperat�on w�th Den�zl�
Surgery Hosp�tal. In Süller V�llage of
Sındırgı, the old pool area was converted
�nto a playground to keep ch�ldren away
from the f�elds. In add�t�on, computer
support was prov�ded to Balkıca Pr�mary
School �n Tavas and a cert�f�cate of
apprec�at�on was rece�ved from the 
school adm�n�strat�on. F�rst a�d and 
health tra�n�ng were organ�zed for
producers �n Selend� and Den�zl� by 
partner hosp�tals.

In order to �ncrease the soc�al and
econom�c well-be�ng of local commun�t�es,
programs are �mplemented to �ncrease the
�ncome of tobacco producers, health
screen�ngs are prov�ded for female
producers to fac�l�tate access to health
serv�ces and to ra�se awareness about
women's health, playgrounds and
educat�on support are prov�ded for
ch�ldren to prevent ch�ld labor, and
ch�ldren's access to educat�on and play
opportun�t�es �s supported, and
comprehens�ve solut�ons are produced by
focus�ng on the needs of local
commun�t�es �n the f�eld of health and
educat�on.

Academ�es and
Un�vers�t�es

Inst�tut�ons that offer sectoral 
expert�se are selected to �ncrease
knowledge shar�ng �n the tobacco
�ndustry and support academ�c
research.

A thes�s study prepared w�th�n the 
scope of Aydın Adnan Menderes 
Un�vers�ty Sc�ence Inst�tute doctoral 
study on dry�ng tobacco produced �n
product�on areas w�th d�fferent dry�ng
methods, determ�n�ng the qual�ty �ndex, 
and perform�ng chem�cal and phys�cal
analyses �s supported.

To �ncrease knowledge accumulat�on �n
the sector by contr�but�ng to academ�c
stud�es and to br�ng th�s knowledge to the
sector, to contr�bute to the d�ssem�nat�on
of susta�nable agr�culture and product�on
methods by �ncreas�ng knowledge
exchange and cooperat�on between the
academy and the sector.
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Environmental Sustainability
Develop�ng �n Harmony w�th Nature: Our Journey to
Env�ronmental Susta�nab�l�ty
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ENVIRONMENTAL MANAGEMENT APPROACH

Our Env�ronmental
Comm�tments

W�th�n the scope of our Env�ronmental Pol�cy, we met�culously �mplement the pr�nc�ples of qual�ty, env�ronmental and energy
management systems. We a�m to re�nforce our leadersh�p �n the sector �n l�ne w�th susta�nable development goals. We shape
our act�v�t�es by adopt�ng the pr�nc�ples of the Un�ted Nat�ons Susta�nable Development Goals “6-Clean Water and
San�tat�on”, “7-Affordable and Clean Energy”, “12-Respons�ble Consumpt�on and Product�on”, “13-Cl�mate Act�on”, “14-L�fe
Below Water” and “15-L�fe on Land”.

In add�t�on, we cont�nuously rev�ew and update our procedures, r�sk assessment reports, emergency response plans, and
tra�n�ng programs to prevent env�ronmental �nc�dents. We ensure full compl�ance w�th all current legal env�ronmental
obl�gat�ons and act�vely take steps to enhance them. Furthermore, we conduct �n�t�at�ves to educate and ra�se env�ronmental
awareness among our employees, as well as the �nd�v�duals, �nst�tut�ons, and organ�zat�ons we collaborate w�th.

As part of our susta�nable tobacco product�on program, we encourage the producers we work w�th to adopt organ�c
fert�l�zat�on and organ�c pest�c�de methods, prov�d�ng them w�th the necessary support to �mplement these pract�ces. Gu�ded
by our sense of soc�al respons�b�l�ty, we protect natural ecosystems, promote occupat�onal health and safety, prevent ch�ld
labor, and create employment opportun�t�es by foster�ng env�ronmentally fr�endly work env�ronments.

We cons�stently pr�or�t�ze customer sat�sfact�on, bu�ld�ng long-term trust-based relat�onsh�ps and nurtur�ng them susta�nably.
By strateg�cally manag�ng our operat�onal costs, we str�ke a balance between econom�c and env�ronmental susta�nab�l�ty wh�le
ma�nta�n�ng our compet�t�ve edge. Through systemat�c analys�s of r�sks and opportun�t�es w�th�n our processes, we make
strateg�c dec�s�ons to ensure the long-term success of our company.

By �nvolv�ng all our employees and bus�ness partners �n the development and �mplementat�on of our env�ronmental pol�c�es,
we �ntegrate the�r op�n�ons and suggest�ons �nto our dec�s�on-mak�ng processes. Th�s approach enables us to reduce water
consumpt�on, protect and eff�c�ently ut�l�ze water resources, and m�n�m�ze our water footpr�nt, thereby lessen�ng our overall
env�ronmental �mpact.

At Sunel T�caret Türk A.Ş., we embrace an env�ronmentally consc�ous
approach at every stage as we fulf�ll our env�ronmental respons�b�l�t�es. In
l�ne w�th th�s comm�tment, we pr�or�t�ze env�ronmentally fr�endly
technolog�es �n all our �nvestments and act�vely support our producers �n
adopt�ng methods that safeguard the env�ronment and l�v�ng be�ngs dur�ng
tobacco product�on. We str�ve to m�n�m�ze the consumpt�on of natural
resources and are comm�tted to protect�ng the env�ronment by prevent�ng
all forms of pollut�on, reduc�ng waste, and promot�ng waste recycl�ng.

GRI 2-22, GRI 2-23, GRI 2-24
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EMISSION MANAGEMENT
At Sunel T�caret Türk A.Ş., we str�ve to �dent�fy the env�ronmental �mpact of
greenhouse gas em�ss�ons, h�ghl�ght the�r cr�t�cal role �n cl�mate change, and
proact�vely address our contr�but�ons �n th�s area. By mon�tor�ng and
controll�ng greenhouse gas em�ss�on sources at the company level, we a�m
to reduce our env�ronmental footpr�nt both locally and globally. In l�ne w�th
th�s goal, we pr�or�t�ze env�ronmentally fr�endly and low-carbon em�ss�on
opt�ons �n the veh�cles and equ�pment we use.

Add�t�onally, we work to m�n�m�ze our carbon footpr�nt by develop�ng energy
eff�c�ency projects and pr�or�t�z�ng renewable energy sources. We conduct
all our act�v�t�es �n full compl�ance w�th nat�onal and �nternat�onal greenhouse
gas management regulat�ons, fulf�ll�ng our comm�tments wh�le address�ng
stakeholder expectat�ons. Throughout th�s process, we rema�n ded�cated to
protect�ng the env�ronment, ensur�ng resource eff�c�ency, and leverag�ng
technology to produce susta�nable and env�ronmentally fr�endly solut�ons.

In order to evaluate and reduce our carbon �ntens�ty, we
focus on reduc�ng Scope 1 and 2 em�ss�ons wh�le
effect�vely manag�ng Scope 3 em�ss�ons. To ensure
transparency �n our efforts, we calculate our greenhouse
gas em�ss�ons �n accordance w�th the ISO 14064-1
standard and subject them to �ndependent aud�t�ng and
ver�f�cat�on for assurance.

In l�ne w�th our em�ss�on reduct�on targets, we are
develop�ng a comprehens�ve Carbon Roadmap. W�th�n th�s
framework, we a�m to reduce our carbon em�ss�ons by
�mplement�ng our solar power plant (SPP) �nvestment plan.

In l�ne w�th our comm�tment to susta�nable energy solut�ons,
we organ�zed tra�n�ngs on the benef�ts of solar energy for
our growers together w�th our solut�on partner �n the energy
sector w�th whom we cooperate.

In add�t�on, we plan to establ�sh the Sunel Memor�al Forest
to balance our carbon em�ss�ons and support b�od�vers�ty.
We organ�ze ISO 14064 tra�n�ng to harmon�ze our
employees w�th �nternat�onal standards �n measur�ng and
report�ng greenhouse gas em�ss�ons.

Non-Greenhouse Gas Em�ss�ons

We regularly measure CO, NOx, SO₂ and dust em�ss�ons �n our
fac�l�ty ch�mneys and evaluate these measurement results �n
accordance w�th the Industr�al A�r Pollut�on Regulat�on
(SKHKKY). We a�m to m�n�m�ze our �mpacts on the env�ronment
by keep�ng VOC em�ss�ons and other pollutant sources w�th�n
legal l�m�ts.

We are carry�ng out stud�es to create forest areas �n order
to �ncrease our contr�but�ons to nature. In th�s context, we
planned to donate 100 Mast�c Trees �n cooperat�on w�th
the L�m�ted L�ab�l�ty Çeşmeköy Agr�cultural Development
Cooperat�ve �n the Çeşme/İzm�r reg�on. In add�t�on, we
planned to donate 2,000 sapl�ngs cons�st�ng of stone
p�ne, Turk�sh p�ne and cypress spec�es �n the Akh�sar -
Çamönü reg�on �n 2023. W�th such projects, we support
the protect�on of natural l�fe and the �ncrease of
b�od�vers�ty, as well as balanc�ng our carbon em�ss�ons.
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CLIMATE AND ENERGY MANAGEMENT
As Sunel T�caret Türk A.Ş., one of the key elements of our susta�nab�l�ty strategy �s to �ncrease energy eff�c�ency and combat
cl�mate change. In th�s context, we are �mplement�ng comprehens�ve projects and appl�cat�ons to m�n�m�ze our env�ronmental
�mpacts, reduce our carbon footpr�nt and use renewable energy sources more effect�vely.

We cont�nue our preparat�ons for new Solar Power Plant projects on the
roofs of Pınarbaşı Campus. The rooftop SPP, planned to be bu�lt on a
total area of   22,000 m², �s expected to produce 3,000,000 kWh of energy
annually, cover�ng 80% of our annual electr�c�ty consumpt�on.

We have �mplemented a number of �nnovat�ve appl�cat�ons �n order to
opt�m�ze energy consumpt�on and create a susta�nable bus�ness structure:

We ach�eved 54% steam sav�ngs by chang�ng the
method of steam del�very �n the redryer sect�on.

1

2

3

W�th sensor-enabled amb�ent l�ght�ng system
models, we prevented approx�mately 30
m�nutes of lost energy every morn�ng and
even�ng and saved 3,650 kWh per year.

We saved 48,600 kWh of energy by
us�ng more eff�c�ent transportat�on
systems.

We planned to attend the Green Transformat�on Mentorsh�p Tra�n�ng organ�zed by the
Izm�r Chamber of Commerce and a�med to ga�n competence �n better understand�ng and
manag�ng cl�mate change r�sks w�th th�s tra�n�ng. In add�t�on, we clearly determ�ned our
pol�c�es regard�ng cl�mate change and conducted var�ous scenar�o stud�es �n th�s area.

We analyzed the env�ronmental �mpacts of our products w�th L�fe Cycle Assessment (LCA)
analyses and developed strateg�es to reduce these �mpacts. We calculated our carbon
footpr�nt and water footpr�nt to better measure and manage our env�ronmental �mpacts.

3,392,917 KWH 700,684 M3
2023 electr�c�ty consumpt�on 2023 natural gas consumpt�on

3,000,000 kWh

80%

annual energy product�on

80% of our annual electr�c�ty consumpt�on

GRI 3-3, GRI 302-1, GRI 302-4, GRI 302-5
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WASTE MANAGEMENT
As Sunel T�caret Türk A.Ş., we see waste management as one of the cornerstones of our env�ronmental respons�b�l�ty �n
l�ne w�th our susta�nab�l�ty goals. We apply systemat�c and �nnovat�ve methods to reduce, reuse and recycle waste
generated by our act�v�t�es. We fully comply w�th nat�onal and �nternat�onal leg�slat�on �n our waste management
processes, and at the same t�me, we a�m to m�n�m�ze our �mpact on the env�ronment by adopt�ng the best pract�ces �n
the sector. In th�s context, we separate organ�c and �norgan�c waste generated dur�ng our operat�ons, d�spose of them
appropr�ately and ut�l�ze modern fac�l�t�es and technolog�es to �ncrease our recycl�ng rates.

Our waste management approach goes beyond legal
requ�rements and supports c�rcular economy pr�nc�ples. We
�ntegrate our waste reduct�on targets �nto our ent�re value
cha�n and establ�sh strong collaborat�ons w�th our suppl�ers
and bus�ness partners. We ra�se awareness of our employees
and soc�ety on th�s �ssue w�th our tra�n�ng programs and
awareness campa�gns, and cont�nue to develop creat�ve
solut�ons for the reuse of waste. In add�t�on, we transparently
share our waste management performance w�th the
susta�nab�l�ty reports we w�ll publ�sh regularly and demonstrate
our determ�nat�on to adopt a respons�ble bus�ness model.

As Sunel Türk T�caret A.Ş., waste management and waste
d�sposal const�tute an �mportant part of our env�ronmental
susta�nab�l�ty v�s�on. At th�s po�nt, our company works �n
cooperat�on w�th local governments �n Izm�r, where �t �s
located, to reduce waste. Our work �s carr�ed out �n
accordance w�th our waste management procedure and w�th�n
the framework of local and nat�onal waste regulat�ons.

In terms of waste d�sposal, our team f�rst class�f�es waste
and separates �t �nto three categor�es: hazardous, non-
hazardous and recyclable. Accord�ng to th�s class�f�cat�on,
waste d�sposal �s carr�ed out �n a way that w�ll base �tself
on the pr�nc�ples of c�rcular economy and recycl�ng, and
these processes are carr�ed out �n a way that allows for
the h�ghest poss�ble recovery and recycl�ng.

The wastes from our factory are sent to l�censed waste
areas and undergo the necessary procedures there, wh�ch
are mon�tored through the MOTAT system run by our
m�n�stry.

Our company has rece�ved the zero waste cert�f�cate
�ssued by the M�n�stry of Env�ronment, Urban�zat�on and
Cl�mate Change of the Republ�c of Türk�ye and �s
progress�ng on the path to Zero Waste w�th c�rcular
solut�ons.

Waste Management - F�gures and Targets

1

2

W�th the cardboard box repa�r project launched on December 22, 2022, our total

cardboard waste amount (127,777 un�ts) was reduced by 3.92% (repa�r of 4,985

boxes) �n a 1-year per�od and the�r reuse was ensured.

A total of 23 waste collect�on centers were establ�shed �n 2023 w�th the jo�nt project

carr�ed out by the Aegean Tobacco Exporters and 1.4 tons of agr�cultural pest�c�de

packag�ng waste was collected and d�sposed of.

3 We prefer organ�c pest�c�des �n tobacco farm�ng to combat pests.
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CPA Waste Management

As Sunel T�caret Türk A.Ş., we are expand�ng our v�s�on by carry�ng
out projects �n the f�eld of env�ronmental susta�nab�l�ty and a�m to
serve the people of the reg�on we are located �n. In th�s context,
w�th�n the scope of our jo�nt project organ�zed under the roof of the
Aegean Tobacco Exporters' Assoc�at�on, we la�d the foundat�on of the
project where we manage the waste of plant and leaf protect�on
mater�als and recycle them �n accordance w�th the pr�nc�ples of
c�rcular economy.

We tr�ed to prevent the d�spers�on of waste �nto the env�ronment by
bu�ld�ng collect�on po�nts for waste drug packag�ng. W�th the jo�nt
project carr�ed out w�th�n the Aegean Tobacco Exporters'
Assoc�at�on, we establ�shed a total of 23 waste collect�on centers �n
2023 and collected and d�sposed of 1.4 tons of agr�cultural drug
waste.

GRI 306-2
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Result 2023

Source Un�t Total

Blue Water Footpr�nt m3 18,274.0

Grey Water Footpr�nt m3 7,299.2

Green Water Footpr�nt m3 -

In our product�on processes, we a�m to m�n�m�ze the env�ronmental �mpacts of our act�v�t�es by choos�ng equ�pment that
prov�des h�gh water eff�c�ency. W�th the �nvestments we made to reduce steam consumpt�on, we saved 54% �n natural gas
consumpt�on compared to 2022. Techn�cally, 1 ton of steam �s obta�ned w�th 72 m³ of natural gas. Sav�ng 265,257 m³ of
natural gas corresponds to sav�ng approx�mately 3,685 tons of water.
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WATER AND WASTEWATER MANAGEMENT
As Sunel T�caret Türk A.Ş., we a�m to �ncrease water eff�c�ency and protect natural resources �n our operat�onal act�v�t�es by
address�ng our water and wastewater management �n l�ne w�th our env�ronmental susta�nab�l�ty approach. We take care to
consume the water we use �n our processes at a m�n�mum level w�th effect�ve plann�ng, and we benef�t from modern
technolog�es that support water sav�ng. We regularly mon�tor and opt�m�ze our water consumpt�on, and evaluate recovery and
reuse opportun�t�es. As of th�s year, we calculate and report our water footpr�nt values   �n accordance w�th the ISO 14046
standard and present them w�th ver�f�cat�on assurance by subm�tt�ng them to �ndependent external aud�ts.

As part of our efforts to protect natural resources, we have bu�lt natural pools to collect ra�nwater and use �t for �rr�gat�on. Th�s
system prov�des a clean and natural �rr�gat�on method and does not create any negat�ve �mpact on r�vers and natural hab�tats.

Our water management strategy a�ms to create long-term res�stance aga�nst water stress and to encourage the susta�nable
use of water resources. W�th th�s approach, we strengthen our sens�t�v�ty to the env�ronment and our comm�tment to a
susta�nable product�on model.

As Sunel, we attach �mportance to controll�ng water pollut�on. In th�s context, we
regularly take samples from the water we use and check whether �mportant
parameters (pH, COD, BOD, TSS, O�l-Grease) comply w�th the output values   
accord�ng to Water Pollut�on Control Regulat�on (SKKY), and �n case of poss�ble
negl�gence, we a�m to d�scharge �n accordance w�th the regulat�ons w�th add�t�onal
solut�ons. Process wastewater generated �n cool�ng towers dur�ng tobacco
manufactur�ng �s treated �n precaut�onary fac�l�t�es before be�ng d�scharged �nto the
channel, thus m�n�m�z�ng env�ronmental �mpacts.
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BIODIVERSITY

As a company, we �mplement a comprehens�ve B�od�vers�ty Protect�on Program to reduce the �mpacts of tobacco farm�ng on
b�od�vers�ty and develop product�on processes that are compat�ble w�th nature. Th�s program a�ms to protect, develop and
�mprove natural hab�tats wh�le also �ncreas�ng the awareness of our farmers on th�s �ssue.
 
We d�str�bute brochures and organ�ze comprehens�ve tra�n�ng programs to �nform our farmers about tobacco product�on
w�thout harm�ng forests and us�ng natural resources susta�nably. In our tra�n�ngs, we focus on methods that ensure the
cont�nu�ty of natural l�fe around agr�cultural areas, protect nat�ve tree spec�es and encourage afforestat�on.
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Observat�on, Report�ng and Proact�ve
Intervent�on

Protect�on of Natural Balance and Agr�cultural Pract�ces

In our tobacco product�on areas, elements that const�tute b�od�vers�ty such as
plants, an�mals and water resources are regularly mon�tored. As a result of the
observat�ons made by our farmers and experts, any changes �n the natural balance
are reported to the relevant publ�c �nst�tut�ons. For example, changes �n forest
assets are shared w�th �nst�tut�ons such as the Aegean Forest Foundat�on and
necessary precaut�ons are taken. In l�ght of th�s data, we map areas that are
�mportant for b�od�vers�ty, such as ponds, waterways, and maqu�s areas.

In our agr�cultural areas, we pr�or�t�ze susta�nable product�on
methods that do not harm nature. We m�n�m�ze econom�c,
env�ronmental, and health r�sks w�th our Integrated Pest
Management Program. In th�s context, pract�ces such as
protect�ng natural predators and avo�d�ng excess�ve
fert�l�zat�on and chem�cal pest�c�de use are prom�nent. Natural
predators such as flower fl�es, ladybugs, and black corsa�rs
are supported �n pest control. In add�t�on, the use of organ�c
pest�c�des �s recommended �nstead of chem�cal pest�c�des
aga�nst pests.
 
In our b�od�vers�ty management, we attach great �mportance
to the protect�on of sens�t�ve areas and the �mprovement of
hab�tats of endangered spec�es. We work to prevent
agr�culture from be�ng carr�ed out �n nat�onal parks, protected
areas, and sens�t�ve areas. We conduct checks and
observat�ons to ensure that tobacco f�elds where spray�ng
and fert�l�z�ng are carr�ed out are not close to protected areas
and sens�t�ve areas.

In our product�on processes, elements such as seed
select�on, fert�l�zat�on methods, and spray�ng act�v�t�es are
recorded �n deta�l. Th�s data gu�des the educat�on of our
farmers and also enables the development of better
agr�cultural pract�ces. Appl�cat�ons rang�ng from so�l
analyses to predator use are carr�ed out to protect the
balance of ecosystems and �ncrease susta�nab�l�ty �n
agr�culture for a health�er future.
 
Protect�ng b�od�vers�ty �s not only an �nd�cator of
env�ronmental sens�t�v�ty, but also an �mportant
respons�b�l�ty towards future generat�ons. We work
resolutely to support natural l�fe around our agr�cultural
areas, ensure the protect�on of endangered spec�es, and
�mprove sens�t�ve ecosystems. We are comm�tted to
creat�ng a product�on model �n harmony w�th nature w�th
our susta�nable agr�cultural pract�ces and to cont�nuously
develop th�s model.

GRI 2-25
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Sustainable
Product Management
Our comm�tment to susta�nable product management
dr�ves our v�s�on for a greener future.
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SUSTAINABLE PRODUCT MANAGEMENT APPROACH

As Sunel T�caret Türk A.Ş., we are comm�tted to fulf�ll�ng our env�ronmental, soc�al and econom�c respons�b�l�t�es by bas�ng all
our processes on susta�nab�l�ty pr�nc�ples. We are constantly develop�ng our bus�ness model by adopt�ng a susta�nable
approach �n all our processes from product�on to d�str�but�on and usage stages. Thanks to our Supply Cha�n Due D�l�gence
system, we address, pr�or�t�ze, take act�on, measure and report the results �n a cycle. Thanks to th�s approach, we both
m�n�m�ze the env�ronmental �mpacts of our processes and �ncrease our operat�onal eff�c�ency.

We support our susta�nab�l�ty product management approach w�th �nternat�onal
standards. The ISO 9001 Qual�ty Management System Cert�f�cate we hold �s an
�nd�cator of our comm�tment to ma�nta�n�ng and develop�ng qual�ty standards �n all
our processes.

Wh�le susta�nable agr�cultural pract�ces that a�m to m�n�m�ze env�ronmental �mpacts
�n our tobacco product�on processes are �mplemented, we ensure that our
producers develop the�r knowledge and sk�lls w�th tra�n�ng and support programs.
We strengthen our product management approach w�th our company's
Susta�nable Tobacco Pol�cy. We see th�s pol�cy as a gu�de that supports our goal
of m�n�m�z�ng env�ronmental and soc�al �mpacts �n tobacco product�on. In th�s
context, by plac�ng our bus�ness model on a cycl�cal structure, we add value to
soc�ety and the env�ronment, and offer our customers qual�ty and susta�nable
products.

Susta�nable Tobacco Program (STP)

Thanks to the Susta�nable Tobacco Program that we follow together w�th our
customers, we manage all agr�cultural act�v�t�es, �mportant soc�al and human
r�ghts areas and report them through the STP system.

1

1
2

3
4

5

2

Report

Def�ne

3 Pr�or�t�ze

4 Act�on

5 Measure
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ORGANIC AND
INNOVATIVE PRODUCTION

As Sunel T�caret Türk A.Ş., wh�le m�n�m�z�ng env�ronmental
�mpacts �n agr�culture w�th organ�c product�on and
technolog�cal �nnovat�ons, we p�oneer the protect�on of
natural resources and the spread of more eff�c�ent
product�on methods �n cooperat�on w�th our producers. In
th�s context, we have �mplemented many �nnovat�ve and
env�ronmentally fr�endly appl�cat�ons from organ�c Izm�r
tobacco product�on to drone-supported pest�c�de
appl�cat�ons. We reflect our m�ss�on to contr�bute to the
construct�on of a susta�nable future w�th these
appl�cat�ons that both protect natural resources and
�ncrease product�on qual�ty.

Natural pools are used to collect ra�nwater and

these water resources are used �n �rr�gat�on

processes to save water.

We have so�l analyses for balanced fert�l�zat�on

appl�cat�ons and water analyses for �rr�gat�on

su�table for agr�culture.

Pest�c�de appl�cat�ons are kept at a m�n�mum

level, the�r �mpacts on the env�ronment are

reduced and the natural balance �s preserved.

Env�ronmental susta�nab�l�ty �s encouraged �n

agr�cultural processes and eff�c�ent product�on �s

targeted by d�str�but�ng cert�f�ed seeds to

producers.

Under the roof of the Aegean Tobacco Exporters'

Assoc�at�on, pest�c�de appl�cat�on tr�als are carr�ed

out v�a drones, thus develop�ng more sens�t�ve and

effect�ve methods and reduc�ng the env�ronmental

r�sks of producers.

Producers are prov�ded w�th tra�n�ng on

protect�ng b�od�vers�ty, eff�c�ent use of so�l and

water resources, and �nformat�on-enhanc�ng

brochures are also d�str�buted.

Use of Natural Pools

Analys�s of So�l and Water
Resources

Use of Pest�c�des w�th M�n�mum and
Env�ronmentally Fr�endly Methods

D�str�but�on of Cert�f�ed Seeds

Pest�c�de Appl�cat�on Tr�als w�th
Drones

Awareness-Ra�s�ng and Educat�on
Stud�es
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LIFE CYCLE ASSESSMENT

Leaf Em�ss�on Intens�ty (tCO2e/t leaf)

In l�ne w�th our comm�tment to reduc�ng the env�ronmental �mpact of our products, we carry out comprehens�ve stud�es to
measure and manage the carbon footpr�nt of our tobacco leaf product�on processes. L�fe Cycle Assessment (LCA) stud�es of
tobacco leaves for the 2019 and 2022 product�on years were carr�ed out cover�ng all stages from product�on to process�ng
and transportat�on. These analyses allowed us to more accurately assess the env�ronmental performance of our products and
�dent�fy areas for �mprovement.

LCA stud�es focused on analyz�ng em�ss�ons from processes such as energy use, fert�l�zat�on and transportat�on. Accord�ng to
2022 data, the carbon footpr�nt of tobacco leaf product�on �n Türk�ye �s 73% lower than the average among all suppl�ers.

These stud�es not only enable us to take strateg�c steps to reduce our carbon footpr�nt, but also enable us to collaborate w�th
our �nternat�onal customers �n l�ne w�th our susta�nab�l�ty goals.

1.29 13.56

Sunel Customer suppl�er average
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SUSTAINABLE SUPPLY CHAIN

We see susta�nab�l�ty pr�nc�ples as one of the fundamental elements of
our way of do�ng bus�ness. In th�s context, we carry out our supply cha�n
by tak�ng env�ronmental, soc�al and econom�c cr�ter�a �nto cons�derat�on.
Our cooperat�on w�th our suppl�ers �s not l�m�ted to prov�d�ng only qual�ty
products and serv�ces, but also �ncludes creat�ng long-term susta�nable
values. Th�s approach has been shaped �n accordance w�th our
"Susta�nable Supply Cha�n Pol�cy".

Our suppl�er evaluat�on processes are carr�ed out
w�th�n the framework of our Suppl�er and
Subcontractor pract�ces. Dur�ng th�s process, suppl�ers
are subject to a deta�led exam�nat�on �n l�ne w�th var�ous
cr�ter�a such as qual�ty, on-t�me del�very, pr�ce and the
cert�f�cates they hold. Wh�le new suppl�er cand�dates
are expected to meet certa�n qual�ty standards and
have the necessary cert�f�cates, the performances of
our ex�st�ng suppl�ers are measured at regular �ntervals
and the cont�nu�ty of h�gh standards �s ensured.
Performance evaluat�ons are carr�ed out based on
parameters such as qual�ty compl�ance, serv�ce qual�ty
and del�very processes.

In accordance w�th our Procedure for Control of
Purchased Products and Serv�ces, we met�culously
evaluate cr�ter�a such as compl�ance w�th techn�cal
spec�f�cat�ons, qual�ty standards, t�mely del�very, and
pr�c�ng of suppl�ed products and serv�ces

Al�gned w�th our Susta�nable Supply Cha�n Pol�cy, we undertake
�n�t�at�ves to promote the eff�c�ent use of energy and water
resources, reduce carbon em�ss�ons, and m�n�m�ze env�ronmental
�mpacts. We act�vely collaborate w�th our suppl�ers to ensure
they also fulf�ll the�r env�ronmental respons�b�l�t�es. Pract�ces such
as Good Agr�cultural Pract�ces (GAP) and Integrated Pest
Management (IPM) are key tools we leverage to enhance the
env�ronmental performance of our supply cha�n.

Furthermore, we prov�de var�ous tra�n�ng programs and support
mechan�sms to �mprove the econom�c well-be�ng of farmers and
encourage adherence to soc�al respons�b�l�ty standards.

The request and order stages
are managed through the ERP
system, ensur�ng seamless
traceab�l�ty and accuracy
throughout the processes.
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CUSTOMER RELATIONS

Cert�f�cate of Customs Approved Operator Status (OKSB)

C-TPAT Aud�ts

To enhance customer sat�sfact�on and serv�ce qual�ty �n the Un�ted States, we
cons�stently ach�eve 100% secur�ty approval �n the regular C-TPAT (Customs Trade
Partnersh�p Aga�nst Terror�sm) aud�ts.

Th�s ach�evement boosts the eff�c�ency of our �nternat�onal log�st�cs operat�ons,
enabl�ng us to del�ver faster and more rel�able serv�ces to our customers.

We v�ew our relat�onsh�p w�th customers not merely as a commerc�al connect�on but as a long-term partnersh�p founded on
mutual trust and cooperat�on. Ensur�ng customer sat�sfact�on and foster�ng a susta�nable customer relat�onsh�p network form a
core p�llar of our bus�ness strategy.

To enhance customer sat�sfact�on, we conduct regular customer sat�sfact�on surveys. Feedback from the surveys conducted �n
Apr�l-May 2023 was carefully evaluated, and necessary �mprovements were �mplemented accord�ngly. We systemat�cally
record, track, and address all customer feedback, ensur�ng an eff�c�ent resolut�on process. Our compla�nt management
procedures are des�gned to pr�or�t�ze resolv�ng customer compla�nts �n the qu�ckest and most effect�ve manner poss�ble.

At Sunel T�caret Türk A.Ş., we exped�te the customs clearance of our conta�ners more eff�c�ently through the OKSB (Cert�f�cate
of Customs Approved Operator Status) we hold. Th�s cert�f�cat�on allows our conta�ners to pass blue l�ne control, complet�ng
customs procedures w�thout the need for document or phys�cal �nspect�ons. Th�s streaml�ned process enhances the speed and
rel�ab�l�ty of our log�st�cs operat�ons, contr�but�ng s�gn�f�cantly to customer sat�sfact�on.

GRI 3-3, GRI 416-19
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Social Sustainability
Strengthen�ng Commun�t�es, Enr�ch�ng L�ves: Our Susta�nable Soc�al
Respons�b�l�ty Comm�tment dr�ves pos�t�ve change.
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OUR SOCIAL SUSTAINABILITY
APPROACH

Our soc�al susta�nab�l�ty approach �s gu�ded by pol�c�es des�gned to
enhance the well-be�ng of our employees and stakeholders. We
place part�cular emphas�s on �mprov�ng the r�ghts and work�ng
cond�t�ons of our seasonal employees. By prov�d�ng workplaces that
adhere to occupat�onal health and safety (OHS) standards, we
pr�or�t�ze the safety and well-be�ng of our workforce. Key areas of
focus �nclude regulat�ng work�ng hours, ensur�ng adequate rest
per�ods, and offer�ng fa�r wages. Add�t�onally, we a�m to elevate the
awareness and sk�ll levels of our employees through regular tra�n�ng
and awareness �n�t�at�ves.

At the core of our values l�es a comm�tment to soc�al susta�nab�l�ty, wh�ch
extends beyond our employees and producers to �nclude soc�ety as a whole.
We ded�cate resources to soc�al respons�b�l�ty projects a�med at �mprov�ng the
qual�ty of l�fe �n local commun�t�es through �n�t�at�ves �n educat�on, health, and
env�ronmental protect�on. Through these efforts, we contr�bute to creat�ng a
susta�nable ecosystem both w�th�n our value cha�n and across soc�ety at large.

Bu�ld�ng strong partnersh�ps w�th
our producer farmers �s a pr�or�ty
for us, and we �mplement var�ous
programs to enhance the�r
econom�c and soc�al well-be�ng.
We contr�bute to �mprov�ng
product qual�ty by offer�ng tra�n�ng
and techn�cal support on
susta�nable agr�cultural pract�ces.
Add�t�onally, by adher�ng to fa�r
trade pr�nc�ples, we ensure that
farmers are fa�rly compensated for
the�r labor. Through long-term
contracts, we prov�de econom�c
stab�l�ty for our producers wh�le
also foster�ng the development of
local commun�t�es.

GRI 2-19, GRI 2-20, GRI 2-25, GRI 413-1
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OCCUPATIONAL HEALTH AND
SAFETY
We adopt occupat�onal health and safety pr�nc�ples �n our
bus�ness processes and procedures and we prom�se our
employees a safe and comfortable work env�ronment. Wh�le
work�ng towards our goal of a healthy work�ng env�ronment w�th
our OHS pract�ces cover�ng our employees, farmers,
subcontractors and suppl�ers, we also comply w�th local and
nat�onal regulat�ons and OHS rules.

Through the pol�c�es, gu�del�nes, and procedures we establ�sh, we educate our employees and producers about our
�nst�tut�on's OHS culture and approach, encourag�ng the�r act�ve contr�but�on to these pr�nc�ples. The Sunel Handbook,
prov�ded to every employee at the end of the�r or�entat�on process dur�ng the�r f�rst week of employment and d�str�buted to our
suppl�ers, farmers, and contractor compan�es, outl�nes our OHS gu�del�nes and the rules appl�cable to our fac�l�t�es and
processes. Employees rece�ve regular tra�n�ng on the gu�del�nes �n the handbook, and they are expected to adhere to these
standards �n the�r da�ly act�v�t�es.

Our general OHS �nstruct�ons and pol�c�es are act�vely �mplemented across all our operat�ons and are commun�cated to
employees at the start of the�r employment. We expect our employees to �nternal�ze these �nstruct�ons, �ncorporate them �nto
the�r own workflows, and cons�stently adhere to these rules �n the�r da�ly tasks.

OHS R�sks and Opportun�t�es

OHS r�sks, along w�th the opportun�t�es they present, are a cr�t�cal component of our
OHS v�s�on. We evaluate these r�sks us�ng a matr�x based on root cause analyses,
as well as the �mpact and probab�l�ty of each r�sk. Precaut�ons are then taken for h�gh
and �ntolerable r�sks to reduce them to a low or med�um r�sk level.

Our r�sk assessment team thoroughly evaluates these r�sks through comprehens�ve
stud�es. These �nclude analyz�ng the potent�al present and future �mpacts of each
r�sk, ensur�ng compl�ance w�th regulat�ons and leg�slat�on, conduct�ng root-cause
and acc�dent analyses, and collect�ng relevant data and �nformat�on.

Potent�al root-cause acc�dent analyses cons�der var�ous scenar�os, w�th r�sks
evaluated based on these s�tuat�ons.

Dangerous Movements

Dangerous S�tuat�ons

Personal Factors

Job Factors

GRI 3-3, GRI 403-1, GRI 403-2, GRI 403-7

Susta�nable
Product

Management

Corporate
Governance

Soc�al 
Susta�nab�l�ty

Performance
Ind�cators

GRI Content
Index

Env�ronmental
Susta�nab�l�ty

About the
Company



49

Emergency Management

OHS Tra�n�ngs

Earthquake, one of the most �mportant agenda �tems of
our country, �s also of cr�t�cal �mportance for the reg�on we
are located �n. Our Pınarbaşı fac�l�t�es are located �n a 1st
Degree earthquake zone. For th�s reason, we regularly
conduct earthquake and f�re dr�lls. W�th these dr�lls, we
prepare our employees and producers for earthquakes
and f�res and a�m to ra�se awareness �n them on th�s �ssue.

Our Emergency Act�on Plan �s not l�m�ted to earthquakes
only. It spec�f�es f�rst a�d and precaut�ons aga�nst the
d�mens�ons determ�ned by our company as emergenc�es
and determ�nes the job descr�pt�ons of everyone from the
board of d�rectors to the employees �n the event of a
poss�ble emergency.

Emergency Top�cs

F�re
Electr�cal Leakage
Earthquake
Natural D�sasters
Explos�on
Sabotage
Ep�dem�c D�sease
Chem�cal Sp�llage - Leakage
Work�ng �n Closed Space
Po�son�ng
Work�ng at He�ght

Due to our geograph�cal locat�on and our bus�ness processes, the poss�b�l�ty of encounter�ng emergenc�es �s always poss�ble
and tak�ng precaut�ons aga�nst these s�tuat�ons and be�ng prepared for these s�tuat�ons �s an �mportant part of our susta�nab�l�ty
strategy. W�th the stud�es and tra�n�ngs we conduct, we prepare our employees and producers for emergenc�es and �mplement
the necessary procedures to ensure bus�ness cont�nu�ty �n these s�tuat�ons.

Our Occupat�onal Health and Safety board determ�nes the emergenc�es and takes the necessary precaut�ons for these
emergenc�es and takes the necessary act�on plans under control accord�ng to the frequency and sever�ty of the emergency. In
th�s regard, �n parallel w�th our company v�s�on, we �mplement regular dr�lls for these s�tuat�ons and keep our employees ready
for s�tuat�ons.

Tra�n�ng �s undoubtedly one of the most cruc�al aspects of our OHS and susta�nab�l�ty v�s�on. Our expert team del�vers per�od�c
OHS tra�n�ng to our employees, ensur�ng they are cons�stently prepared and �nformed. S�m�larly, our manufacturers and
suppl�ers rece�ve regular OHS tra�n�ng, and we expect them to adhere to OHS gu�del�nes as well as local and nat�onal
regulat�ons �n the�r work processes.

In th�s context, our employees, manufacturers and �nterns who are new to our company are prov�ded w�th bas�c OHS tra�n�ng
dur�ng or�entat�on. Th�s tra�n�ng �s a requ�rement of the Labor Law No. 6331 and �s a tra�n�ng that all employees w�th�n the
company must rece�ve. At the end of the tra�n�ng, a cert�f�cate �s g�ven accord�ng to the performance dur�ng the tra�n�ng and a
form �s s�gned stat�ng that th�s tra�n�ng w�ll be prov�ded regularly. In th�s way, we keep our employees constantly ready and
�nformed about OHS and expect full compl�ance w�th these rules dur�ng our work processes.

Compl�ance w�th the laws and Occupat�onal Health and Safety rules reflects our company's v�s�on
of soc�al susta�nab�l�ty.

GRI 403-2, GRI 403-5
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OHS Pract�ces and Personal Protect�ve Equ�pment

HUMAN RIGHTS APPROACH

We take care to use modern equ�pment and personal protect�ve equ�pment �n our product�on processes and processes. We
also ment�on the �mportance of th�s �ssue �n the handbooks and tra�n�ngs we prov�de to our employees and allocate the
necessary equ�pment to our employees. Our company takes the necessary steps towards the goal of zero work acc�dents
and expects the same sens�t�v�ty from our employees and manufacturers.

Tra�n�ng on the use of PPE �s also prov�ded �n the manufacturer tra�n�ngs g�ven every year. As a company, we carry out our
project by us�ng appropr�ate personal protect�ve equ�pment �n th�s and all our other projects.

Our Human R�ghts approach �s gu�ded by the Un�ted Nat�ons Global Compact
(UNGC) and the core standards of the Internat�onal Labor Organ�zat�on (ILO).
We uphold full respect for human r�ghts and the protect�on of un�versal r�ghts as
fundamental pr�nc�ples �n all our act�v�t�es.

In l�ne w�th th�s comm�tment, we �mplement pol�c�es al�gned w�th ILO standards,
focus�ng on combat�ng d�scr�m�nat�on, prevent�ng forced labor, and erad�cat�ng
ch�ld labor. We are ded�cated to prov�d�ng fa�r, safe, and d�gn�f�ed work�ng
env�ronments for our employees and stakeholders. Th�s approach fully al�gns
w�th the f�rst four pr�nc�ples of the UNGC related to human r�ghts.

We adopt a proact�ve approach to prevent�ng potent�al v�olat�ons by assess�ng human r�ghts r�sks w�th�n our supply cha�n and
operat�ons. Regular �nspect�ons are conducted to ensure that work�ng cond�t�ons comply w�th ILO standards on
'Occupat�onal Health and Safety.' In al�gnment w�th the UNGC’s human r�ghts pr�nc�ples, we respect our employees' freedom
of express�on, collect�ve barga�n�ng r�ghts, and freedom of assoc�at�on, and we act�vely promote the effect�ve �mplementat�on
of these r�ghts. Our relat�onsh�ps w�th all th�rd part�es are grounded �n respect for human r�ghts, and we expect our bus�ness
partners to uphold the same standards.

Our human r�ghts comm�tments are commun�cated to employees and stakeholders through targeted tra�n�ng and awareness
�n�t�at�ves. In th�s context, we organ�ze tra�n�ng programs based on ILO labor standards and str�ve for cont�nuous �mprovement
of our human r�ghts pol�c�es. W�th the v�s�on of develop�ng a susta�nable bus�ness model rooted �n the pr�nc�ples of the
UNGC, we regard human r�ghts as an �ntegral part of our bus�ness processes. Th�s understand�ng serves as the cornerstone
of our corporate strategy.
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The Human R�ghts Pol�cy that we have prepared by comb�n�ng th�s understand�ng and v�s�on also covers the cornerstones of
ILO and UNGC and prov�des great assurance to our employees �n th�s regard. Our pol�cy covers un�versal Human R�ghts
D�mens�ons and makes comm�tments �n parallel w�th the necessary laws.
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Ch�ld Labor

M�grant
Workers

Employment
Relat�ons

Harassment

Fa�r Wage /
Compensat�on

D�scr�m�nat�on

Forced Labor

Work�ng
Cond�t�ons

Freedom of
Assoc�at�on

R�ghts of Local
Peoples

Health and
Safety

Human R�ghts
Duty of Care

NO TO CHILD LABOR!

Gu�ded by our human r�ghts approach, we have undertaken var�ous projects to
address cr�t�cal �ssues. In 2023, as the Aegean Tobacco Exporters' Assoc�at�on, we
�n�t�ated a jo�nt project focused on combat�ng ch�ld labor. The sole purpose of th�s
project �s to emphas�ze to our stakeholders, employees, and soc�ety that we stand
f�rmly aga�nst ch�ld labor and do not tolerate �t under any c�rcumstances.

As part of th�s �n�t�at�ve, 
We �ssued a jo�nt declarat�on on June 12, World Day Aga�nst Ch�ld Labor, un�t�ng
as one vo�ce to declare our oppos�t�on to ch�ld labor. 
Throughout the year, we also organ�zed stakeholder meet�ngs to ra�se awareness
and draw attent�on to th�s press�ng �ssue.
Add�t�onally, �n collaborat�on w�th our r�sk team, we conducted a spec�al�zed r�sk
analys�s on ch�ld labor to �dent�fy the potent�al r�sks and challenges fac�ng both our
sector and the global commun�ty �n the future.

As a company, we have never tolerated ch�ld labor and rema�n steadfast �n our comm�tment to el�m�nat�ng �t. We w�ll cont�nue
to bu�ld on the progress�ve steps of th�s project, wh�ch we �n�t�ated, �n the years to come. As a member of the Aegean
Tobacco Exporters' Assoc�at�on, we cons�stently address soc�al �ssues and advocate for mean�ngful change. Mov�ng forward,
we w�ll �ntens�fy our efforts w�th�n the framework of the Human R�ghts Declarat�on and our pol�c�es, strengthen�ng our �mpact
year by year.

GRI 2-19, GRI 2-20, GRI 2-30, GRI 3-3, GRI 413-1

Susta�nable
Product

Management

Corporate
Governance

Soc�al 
Susta�nab�l�ty

Performance
Ind�cators

GRI Content
Index

Env�ronmental
Susta�nab�l�ty

About the
Company



OUR HUMAN RESOURCES PRACTICES

Tra�n�ng at Sunel

We �ntegrate soc�al susta�nab�l�ty �nto every aspect of our bus�ness processes and take s�gn�f�cant steps gu�ded by the v�s�on
we have establ�shed. Through the ded�cated efforts of our HR department and board of d�rectors, we are comm�tted to
prov�d�ng our employees and producers w�th a support�ve, enjoyable, and stress-free work env�ronment. One of our key
object�ves �s to ma�nta�n h�gh employee loyalty wh�le m�n�m�z�ng turnover rates.

At Sunel, we cons�der everyone—from our board of d�rectors to our producers—part of a fam�ly. Gu�ded by th�s fam�ly-
or�ented approach, we �mplement pract�ces that support and nurture our employees.

Our HR department operates w�th a proact�ve and cont�nuous feedback mechan�sm, ma�nta�n�ng close commun�cat�on w�th
employees, l�sten�ng to the�r �deas about Sunel, and offer�ng sw�ft solut�ons through an act�ve feedback system. Our pol�cy on
requests, compla�nts, and suggest�ons encompasses all employees and stakeholders, ensur�ng �nclus�v�ty and
respons�veness. Th�s approach has contr�buted to the growth of our Sunel fam�ly, wh�ch cont�nues to expand year after year

In accordance w�th the tra�n�ng system procedure outl�ned �n our handbook, our tra�n�ng programs are categor�zed �nto two
ma�n groups: 'Compulsory' and 'Personnel Development.' Compulsory tra�n�ngs, pr�mar�ly focus�ng on OHS and emergency
response, are mon�tored by our OHS and HR departments. Personnel development tra�n�ngs, on the other hand, are fully
overseen by the HR department, wh�ch collaborates w�th the board of d�rectors and relevant departments to create annual
tra�n�ng plans. These plans are updated each year, and the records are ma�nta�ned at the end of the year.

Beyond these structured programs, we at Sunel take pr�de �n support�ng our employees’ development across all areas.
Employees who w�sh to pursue add�t�onal tra�n�ng on the�r own �n�t�at�ve can do so by coord�nat�ng w�th the HR department,
prov�ded �t al�gns w�th the establ�shed procedures.

At Sunel, support�ng the personal and profess�onal
development of our employees �s one of our top pr�or�t�es.
Our tra�n�ng and development programs are des�gned to
enhance �nd�v�dual competenc�es wh�le advanc�ng our
company's susta�nable success goals.

We act�vely encourage the cont�nuous growth of our
employees and fully support them on the�r career
journeys. The foundat�on of our soc�al susta�nab�l�ty
approach l�es �n our comm�tment to bu�ld�ng a team of
�nd�v�duals who d�scover the�r talents and str�ve for
cont�nuous self-�mprovement. At Sunel, we rema�n
ded�cated to creat�ng opportun�t�es that unlock the
potent�al of every employee and enable them to ut�l�ze �t
to the fullest.
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We v�ew women's employment and gender equal�ty as essent�al
components of enhanc�ng workforce d�vers�ty and foster�ng a
susta�nable bus�ness env�ronment. To encourage women's
part�c�pat�on �n the workforce and support equal�ty, we develop
and �mplement var�ous pol�c�es and pract�ces. We are
comm�tted to prov�d�ng equal opportun�t�es for women,
support�ng the�r advancement �nto leadersh�p roles, and
enforc�ng a zero-tolerance pol�cy aga�nst gender-based
d�scr�m�nat�on. Add�t�onally, we collaborate w�th external
stakeholders and carry out �n-house projects to empower
women �n the workplace.

Our comm�tment to gender equal�ty �s a fundamental aspect of
our susta�nab�l�ty strategy. To ra�se awareness among our
employees, we offer regular tra�n�ng on gender equal�ty. We
also prov�de comprehens�ve career development programs and
mentor�ng serv�ces to address the challenges women face �n
the workplace and support the�r profess�onal growth. Through
these efforts, we a�m to �ncrease the representat�on of women
�n our workforce and ach�eve greater equal�ty. We ut�l�ze
effect�ve mon�tor�ng and report�ng processes to cont�nuously
�mprove our performance �n th�s area.

F�rst Step to Sunel

As a company, we conduct our recru�tment processes transparently
and ensure there �s no d�scr�m�nat�on based on rel�g�on, language, or
race. All cand�dates are evaluated as potent�al talent dur�ng the
appl�cat�on process. Follow�ng a ser�es of �nterv�ews and talent
assessments, we select cand�dates for h�re. Th�s dec�s�on �s made
w�th careful cons�derat�on of our corporate culture and the spec�f�c
expectat�ons of the pos�t�ons �n quest�on.

Once the recru�tment process �s f�nal�zed,
the cand�date subm�ts the requ�red
documents to the relevant un�ts and
beg�ns the�r role. Dur�ng the�r f�rst week,
new employees undergo an or�entat�on
process, dur�ng wh�ch they rece�ve
deta�led �nformat�on about the corporate
culture from un�t managers and complete
the �n�t�al level OHS tra�n�ng �n compl�ance
w�th legal requ�rements. Employees are
also respons�ble for reta�n�ng the
documents prov�ded to them dur�ng th�s
process.

At Sunel, one of the most s�gn�f�cant
aspects of our recru�tment process �s the
h�r�ng of employees w�th d�sab�l�t�es. Our
company compl�es w�th the legally
mandated 3% employment rate for
d�sabled �nd�v�duals. These recru�tment
processes are conducted �n collaborat�on
w�th İşkur and are fully al�gned w�th legal
requ�rements. We act�vely support the
employment of �nd�v�duals w�th d�sab�l�t�es
and a�m to leverage the�r un�que talents
w�th�n our organ�zat�on.

Power of Women �n Sunel

GRI 2-7, GRI 2-8,  GRI 3-3, GRI 405-1
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EMPLOYEE RIGHTS

At Sunel, we ensure that our employees are granted
the�r legal r�ghts �n accordance w�th labor law and
�nternat�onal standards. Through these pract�ces, we
a�m to enhance employee sat�sfact�on, wh�ch �s a
fundamental pr�or�ty for us. We are comm�tted to
prov�d�ng the best poss�ble work�ng cond�t�ons to
foster employee well-be�ng and max�m�ze the�r
contr�but�ons to the company.
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We strongly bel�eve �n the value of employ�ng
women and the�r act�ve �nvolvement �n bus�ness
processes. In l�ne w�th th�s bel�ef, we launched
our Women's Forkl�ft Project �n 2023, enabl�ng
15 women to become l�censed forkl�ft operators
through spec�al�zed tra�n�ng. Follow�ng th�s
�n�t�at�ve, women have started to play an act�ve
role �n Sunel's warehouse operat�ons.

At Sunel, we are comm�tted to advocat�ng for
gender equal�ty. As part of th�s comm�tment, we
a�m to further support th�s cause by pursu�ng
membersh�p �n �nternat�onal and global �n�t�at�ves
ded�cated to promot�ng equal�ty.

As of 2023, 73% of our employees are women.

We have �n�t�ated the process of obta�n�ng membersh�p �n the Women’s Empowerment Pr�nc�ples
(WEPs).
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Farmers' Club Summary Informat�on

47000 Members

100% Card Del�very

5% Farmer Interact�on

Per�od�c Sat�sfact�on Surveys

ÇAK Advantages

Spec�al D�scounts

Pr�v�leged Serv�ce �n Contracted
Inst�tut�ons

D�scount �n Pr�vate Health Serv�ces

F�eld V�s�ts

Onl�ne Meet�ngs

Spec�al Check-Up Packages for Female
Producers

Breast Cancer Awareness Events

2024 Goals

Sat�sfact�on Survey and Implementat�on of
Incom�ng Feedback

Increase �n Contracted Inst�tut�ons

Improvement �n Report�ng

Increase �n F�eld Act�v�t�es

Farmer Advantage Card (ÇAK)

2019 2021

At Sunel, we str�ve to support and add value not only to our employees but also
to our producers. In l�ne w�th th�s goal, we launched the Sunel Farmers' Club �n
2019 to advance our soc�al susta�nab�l�ty v�s�on and �mprove the welfare of our
farmers. Follow�ng a sector-w�de Supply Cha�n R�sk Assessment conducted �n
2021, the project was endorsed by the sectoral work�ng groups under the
Aegean Exporters' Assoc�at�ons and expanded to �nclude the ent�re sector.

By 2023, our project reached all contracted tobacco producers �n Türk�ye
through the Farmer Advantage Card (ÇAK) �n�t�at�ve. At the Coresta 2023
Congress �n Cancun, Mex�co, we had the opportun�ty to share �ns�ghts about
the evolut�on of our project, from the Sunel Farmers' Club to the Farmer
Advantage Card, at the �nv�tat�on of one of our customers.

Wh�le our project prov�des s�gn�f�cant advantages to our farmers and producers, �t also a�ms to �mprove the�r l�ves beyond
work by foster�ng soc�al �nteract�on and creat�ng a sense of commun�ty. In al�gnment w�th the Un�ted Nat�ons Susta�nable
Development Goals (SDGs), our efforts contr�bute to SDGs 1, 3, 4, 7, 8, and 12.

The pr�mary goal of our project �s to enhance the well-be�ng of our farmers and mot�vate them �n the�r profess�onal processes.
To ach�eve th�s, we hold annual meet�ngs w�th farmers and producers who use the Farmer Advantage Card (ÇAK). Dur�ng
these gather�ngs, we conduct sat�sfact�on surveys and expand the card’s benef�ts and scope based on the feedback
rece�ved. Our webs�te prov�des �nformat�on on exclus�ve d�scounts and partnersh�ps w�th contracted �nst�tut�ons for farmers,
enabl�ng them to stay updated on opportun�t�es �n real t�me. These resources are also supported by our customer serv�ce
team, ava�lable from 8 a.m. to 5 p.m. Add�t�onally, we promote the project through brochures, posters, and short f�lms,
ensur�ng that farmers are connected and un�ted under th�s �n�t�at�ve.

Sunel Farmers
Club

Supply Cha�n
Impact

Assessment
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Performance Indicators
Measur�ng Progress, Dr�v�ng Excellence: Our Key Performance
Ind�cators reflect our comm�tment to susta�nab�l�ty.
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EMISSIONS 

2020 2021 2022 2023

Scope-1 GHG Em�ss�ons (tCO2e) 1,173.2 1,331.8 1,442.3 1,780.2

Scope-2 GHG Em�ss�ons (tCO2e) 1,384.5 1,430.0 1,455.5 1,489.5

Scope-3 GHG Em�ss�ons (tCO2e) 8,066.0 40,715.0 6,587.9 14,856.7

Total greenhouse gas em�ss�on �ntens�ty (scope
1+2) (tCO2e/ton product) 0.18 0.23 0.26 0.24

ENERGY 

2020 2021 2022 2023

Energy Consumpt�on �n the Organ�zat�on (GJ)

Natural Gas 20,467.08 24,215.64 

D�esel 2,054.94   2,247.01 

Gasol�ne - 1,457

2020 2021 2022 2023

Electr�c�ty Consumpt�on (GJ) - - 1,241.98  12,214.50 

Energy Intens�ty (GJ/ton product) 2.99 2.97

N
on

-R
en

ew
ab

le
R

es
ou

rc
es

WATER AND WASTEWATER

2020 2021 2022 2023

Amount of water w�thdrawn by sources (m3)

Groundwater 31,766.00

Total amount of water w�thdrawn 31,766.00 

Amount of water d�scharged by d�scharge po�nts (m3)

Groundwater 7020.00

Total amount of d�scharge  7,020.00 

GRI 305-7

Env�ronmental Ind�cators

PERFORMANCE INDICATORS

MATERIALS 

2020 2021 2022 2023

Recycled packag�ng mater�als (kg)

Plast�c 10,598  8,200 6,580 10,560

Cardboard 96,518 261,660 181,640 202,907

Wood 10,100

AIR POLLUTANT EMISSIONS (KG/HR)

2020 2021 2022 2023

Dust em�ss�on amounts  1.27   0.43   0.15   0.61 

NOx   0.85   1.51   1.78   1.10 

Part�culate Matter (PM10) (mg/Nm3)  0.66   0.78   0.84  -

Total  2.78   2.72   2.78   1.72 

HAZARDOUS WASTE AMOUNTS (TONS)

2020 2021 2022 2023

Other* (storage) (Med�cal Waste)  15.00   7.00   -     -   

Other* (recycl�ng)  1,645.00   2,280.00   860.00   2,100.00 

Total (kg)  1,660.00   2,287.00   860.00   2,100.00 

NON-HAZARDOUS WASTE AMOUNTS (TONS)

2020 2021 2022 2023

Other* (recycled) 475,616 881,260 688,180  776,567

Total 475,616 881,260 688,180 776,567 

GRI 306-3, GRI 306-4, GRI 306-5

GRI 301-3
GRI 305-1, GRI 305-2, GRI 305-3, GRI 305-4

GRI 302-1, GRI 302-3
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NUMBER OF EMPLOYEES BY WORK CATEGORY

2020 2021 2022 2023

Percentage of employees on the board of d�rectors and execut�ve management by
gender (%)

Female 11% 11% 11% 11%

Male 89% 89% 89% 89%

Percentage of employees on the board of d�rectors and execut�ve management by
age d�str�but�on (%)

 < 30 years 0% 0% 0% 0%

30 - 50 years 30% %30 20% 20%

> 50 years 70% 70% 80% 80%

Percentage of employees �n the employee category by gender (%)

Female 78% 41% 68% 27%

Male 22% 59% 32% 73%

EMPLOYEE TRAINING (HOURS)

2020 2021 2022 2023

Average (personnel/hour)  0.11   0.10   0.48   0.33 

Total (hours)  854.00   4,045.50   699.00   1,230.00 

Soc�al Ind�cators

PERFORMANCE INDICATORS

NUMBER OF EMPLOYEES BY EMPLOYMENT TYPE

2020 2021 2022 2023

Full-t�me 21% 66% 49%

Part-t�me 79% 34% 51%

NUMBER OF CONTRACTOR (SUBCONTRACTOR) EMPLOYEES

2020 2021 2022 2023

Those w�th�n the scope of
occupat�onal health and safety

Personnel 550 520 530 530

Subcontractor 55 55 55 55

Those w�th�n the scope of
occupat�onal health and safety that
have undergone �nternal aud�t

Personnel 550 520 530 530

Subcontractor 55 55 55 55

Those under occupat�onal health and
safety aud�ted or cert�f�ed by a th�rd
party

Personnel - -  -  - 

Subcontractor 55 55 55 55

NUMBER OF MANAGERS BY GENDER AND YEARS

2020 2021 2022 2023

Percentage of those on the board of d�rectors and sen�or management by gender
(%)

Female 10% 10% 10% 10%

Male 90% 90% 90% 90%

OCCUPATIONAL HEALTH AND SAFETY PERFORMANCE

2020 2021 2022 2023

Number of deaths due to work-related �njur�es

Personnel 0 0 0 0

Subcontractor 0 0 0 0

NUMBER OF SERIOUS WORK-RELATED INJURIES

Personnel 7 4 11 0

Subcontractor 0 0 0 0

Total number and rate of recordable work-related cases (%) (TRC=Total number
of recordable work-related acc�dents + Total number of recordable occupat�onal
d�seases)

Personnel 34 41 26 41

Subcontractor 0 0 0 0

MAIN TYPES OF WORK-RELATED INJURIES

1- H�tt�ng a f�xed object or person

2- Be�ng trapped between two objects

3- Be�ng cut by an object
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2020 2021 2022 2023

Number of deaths due to work-related d�seases

Personnel 0 0 0 0

Number of recordable work-related d�sease cases

Personnel 5 4 8 6

Subcontractor 0 0 0 0

Soc�al Ind�cators

PERFORMANCE INDICATORS

OCCUPATIONAL HEALTH AND SAFETY PERFORMANCE
(CONTRACTOR WORKERS)

2020 2021 2022 2023

Number of acc�dents 34 41 26 41

Number of fatal cases 0 0 0 0

Absence (number of lost days) 9725 9845 9520 9635

Lost days due to work related �njures (LTI) 156 265 63 118

Acc�dent Frequency Rat�o (LTIF) 29.15 35.15 22.29 35.15

Acc�dent sever�ty rate (ASR) 0.13 0.22 0.05 0.1

Occupat�onal d�sease rate (ODR) 0 0 0 0

Lost day rate (LDR) 0.13 0.22 0.05 0.1

Absence rate (AR) 5.9 5.97 5.77 5.84

GRI 403-9, GRI 403-10
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GRI Index
Transparency �n Act�on: Our GRI Index demonstrates our
comm�tment to susta�nab�l�ty report�ng.
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GRI CONTENT INDEX

Sunel has reported �n accordance w�th the GRI Standards for the per�od January-December 2023.

GRI STANDARD DISCLOSURE PAGE NUMBER, REFERENCE AND/OR DIRECT
ANSWERS 

GRI 1: FOUNDATION 2021

GENERAL DISCLOSURES

GRI 2: General D�sclosures 2021

2-1 Organ�zat�onal deta�ls About the Company p. 6

2-2 Ent�t�es �ncluded �n the organ�zat�on's susta�nab�l�ty report�ng About the Report p. 3

2-3 Report�ng per�od, frequency and contact po�nt About the Report p. 3

2-4 Restatements of �nformat�on There �s no restated statement.

2-5 External assurance For the report�ng per�od, external assurance has not been conducted. 

2-6 Act�v�t�es, value cha�n and other bus�ness relat�onsh�ps Products p. 10

2-7 Employees
Our Human Resources Pract�ces p.52, 53
Employee R�ghts p.54

2-8 Workers who are not employees
Our Human Resources Pract�ces p.52, 53
Employee R�ghts p.54

2-9 Governance structure and compos�t�on Governance Structure p. 15, 16

2-10 Nom�nat�on and select�on of the h�ghest governance body Governance Structure p. 15, 16

2-11 Cha�r of the h�ghest governance body Yönet�ş�m Yapısı p. 15, 16

2-12 Role of the h�ghest governance body �n oversee�ng the
management of �mpacts

Governance Structure p. 15, 16
Susta�nab�l�ty Governance and Act�v�t�es p. 18

2-13 Delegat�on of respons�b�l�ty for manag�ng �mpacts
Governance Structure p. 15, 16
Susta�nab�l�ty Governance and Act�v�t�es p. 18

2-14 Role of the h�ghest governance body �n susta�nab�l�ty report�ng
Governance Structure p. 15, 16
Susta�nab�l�ty Governance and Act�v�t�es p. 18

2-15 Confl�cts of �nterest Bus�ness Eth�cs p.28

2-16 Commun�cat�on of cr�t�cal concerns Our Corporate Governance Approach p. 14

2-17 Collect�ve knowledge of the h�ghest governance body Governance Structure p. 15, 16

2-18 Evaluat�on of the performance of the h�ghest governance body Governance Structure p. 15, 16

2-19 Remunerat�on pol�c�es
Human R�ghts Approach p.50, 51
Our Soc�al Susta�nab�l�ty Approach p.47

2-20 Process to determ�ne remunerat�on
Human R�ghts Approach p.50, 51
Our Soc�al Susta�nab�l�ty Approach p.47

2-21 Annual total compensat�on rat�o Conf�dent�ally Constra�nts: Not Publ�c Informat�on

2-22 Statement on susta�nable development strategy Env�ronmental Management Approach p. 33
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GRI CONTENT INDEX

GRI STANDARD DISCLOSURE PAGE NUMBER, REFERENCE AND/OR DIRECT
ANSWERS 

GRI 2: General D�sclosures 2021

2-23 Pol�cy comm�tments Our Env�ronmental Comm�tments p. 33

2-24 Embedd�ng pol�cy comm�tments Our Env�ronmental Comm�tments p. 33

2-25 Processes to remed�ate negat�ve �mpacts
B�od�vers�ty p. 39
L�fe Cycle Assessment p. 43
Our Soc�al Susta�nab�l�ty Approach  p. 47

2-26 Mechan�sms for seek�ng adv�ce and ra�s�ng concerns Susta�nab�l�ty Approach p. 17
Bus�ness Eth�cs p.28

2-27 Compl�ance w�th laws and regulat�ons
There were no developments that were not �n compl�ance w�th the law
dur�ng the report�ng per�od, and no adm�n�strat�ve penalt�es were
�mposed for non-compl�ance w�th laws and regulat�ons.

2-28 Membersh�p assoc�at�ons Membersh�ps and Partnersh�ps p. 11

2-29 Approach to stakeholder engagement Stakeholder Engagement p. 29-31

2-30 Collect�ve barga�n�ng agreements Human R�ghts Approach p.50, 51

MATERIAL TOPICS

GRI 3: Mater�al Top�cs 2021
3-1 Process to determ�ne mater�al top�cs Mater�al�ty Analys�s p. 19

3-2 L�st of mater�al top�cs Mater�al�ty Matr�x p. 30

CUSTOMER WELFARE

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Customer Relat�ons p.45

GRI 416: Customer Health and
Safety 2016

416-1 Assessment of health and safety �mpacts of product and serv�ce
categor�es

Customer Relat�ons p.45
C-TPAT Aud�ts p.45

416-2 Inc�dents of non-compl�ance related to health and safety �mpacts
of products and serv�ces

No non-compl�ance �nc�dents occurred dur�ng the report�ng per�od.

SALES PRACTICES AND PRODUCT LABELING

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Stakeholder Engagement p. 29-31

GRI 417: Market�ng and Label�ng
2016

417-1 Requ�rements for product and serv�ce �nformat�on and label�ng Susta�nable Product Management Approach p. 41

417-2 Inc�dents of non-compl�ance w�th product and serv�ce �nformat�on
and label�ng

No non-compl�ance �nc�dents occurred dur�ng the report�ng per�od.

417-3 Inc�dents of non-compl�ance w�th market�ng commun�cat�ons No non-compl�ance �nc�dents occurred dur�ng the report�ng per�od.

GOVERNANCE STRUCTURE

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs
Our Corporate Governance Approach p. 14
Governance Structure p. 15-16

GRI 405: D�vers�ty and Equal
Opportun�ty 2016

405-1 D�vers�ty of management bod�es and employees Power of Women �n Sunel p. 53

405-2 Rat�o of bas�c salary and wages of women to men There �s no gender-based salary d�fference at Sunel. The pr�nc�ple of
equal pay for equal work �s appl�ed.

GRI 406: Non-D�scr�m�nat�on 2016 406-1 Inc�dents of d�scr�m�nat�on and correct�ve act�ons taken There were no cases of d�scr�m�nat�on dur�ng the report�ng per�od.
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GRI CONTENT INDEX

GRI STANDARD DISCLOSURE PAGE NUMBER, REFERENCE AND/OR DIRECT
ANSWERS 

PRIVACY AND DATA SECURITY

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Bus�ness Eth�cs p.28

GRI 418: Customer Pr�vacy 2016 418-1 Substant�ated compla�nts regard�ng breach of customer pr�vacy
and loss of customer data No non-compl�ance �nc�dents occurred dur�ng the report�ng per�od.

OCCUPATIONAL HEALTH AND SAFETY

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Occupat�onal Health and Safety p.48

GRI 403: Occupat�onal Health and
Safety 2018

403-1 Occupat�onal health and safety management system Occupat�onal Health and Safety p.48

403-2 Hazard �dent�f�cat�on, r�sk assessment and �nc�dent �nvest�gat�on
OHS R�sks and Opportun�t�es p.48
Emergency Management p.49

403-3 Occupat�onal health serv�ces OHS Pract�ces and Personal Protect�ve Equ�pment p.50

403-4 Worker part�c�pat�on, consultat�on and commun�cat�on on
occupat�onal health and safety

OHS Pract�ces and Personal Protect�ve Equ�pment p.50

403-5 Tra�n�ng of workers �n occupat�onal health and safety OHS Tra�n�ngs p.49

403-6 Promot�on of occupat�onal health OHS Pract�ces and Personal Protect�ve Equ�pment p.50

403-7 Prevent�on and reduct�on of occupat�onal health and safety effects
d�rectly related to work relat�ons

OHS R�sks and Opportun�t�es p.48

403-8 Workers covered by occupat�onal health and safety management
system

OHS Pract�ces and Personal Protect�ve Equ�pment p.50

403-9 Work-related �njur�es Performance Ind�cators p. 56, 57

403-10 Work-related d�seases Performance Ind�cators p. 56, 57

ENERGY MANAGEMENT (ENERGY CONSUMPTION, ELECTRICITY GENERATION)

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Cl�mate and Energy Management p.35

GRI 302: Energy 2016

302-1 Energy consumpt�on w�th�n the organ�zat�on Cl�mate and Energy Management p.35
Performance Ind�cators p.55

302-3 Energy �ntens�ty Performance Ind�cators p.55

302-4 Reduct�on of energy consumpt�on Cl�mate and Energy Management p.35

302-5 Reduct�ons �n energy requ�rements of products and serv�ces Cl�mate and Energy Management p.35

GREENHOUSE GAS EMISSIONS

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Em�ss�on Management p. 34

GRI 305: Em�ss�ons 2016
305-1 D�rect (Scope 1) GHG em�ss�ons Em�ss�on Management p. 34

Performance Ind�cators p.55

305-2 Energy �nd�rect (Scope 2) GHG em�ss�ons Em�ss�on Management p. 34
Performance Ind�cators p.55
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GRI STANDARD DISCLOSURE PAGE NUMBER, REFERENCE AND/OR DIRECT
ANSWERS 

GRI 305: Em�ss�ons 2016

305-3 Other �nd�rect (Scope 3) GHG em�ss�ons Em�ss�on Management p. 34
Performance Ind�cators p.55

305-4 GHG em�ss�on �ntens�ty Em�ss�on Management p. 34
Performance Ind�cators p.55

305-5 GHG em�ss�ons reduct�on Em�ss�on Management p. 34

305-7 N�trogen ox�des (NOx), sulfur ox�des (SOx) and other s�gn�f�cant
a�r em�ss�ons Em�ss�on Management p. 34

AIR QUALITY MANAGEMENT

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Em�ss�on Management p. 34

LAND AND RESOURCE USE

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Organ�c and Innovat�ve Product�on p. 42

GRI 301: Mater�als 2016
301-1 Mater�als used by we�ght or volume Overv�ew of 2023 p. 8, 9

301-3 Recovered products and packag�ng mater�als Performance Ind�cators p.55

HUMAN RIGHTS AND COMMUNITY RELATIONS

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs
Human R�ghts Approach p.50, 51
NO to Ch�ld Labor! p.51

GRI 413: Local Commun�t�es 2016 413-1 Operat�ons �nvolv�ng local commun�ty part�c�pat�on, �mpact
assessments, and development programs

NO to Ch�ld Labor! p.51
Our Soc�al Susta�nab�l�ty Approach p.47

EMPLOYEE PARTICIPATION, DIVERSITY AND INCLUSION

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs
Our Corporate Governance Approach p. 14
Governance Structure p. 15-16

GRI 405: D�vers�ty and Equal
Opportun�ty 2016

405-1 D�vers�ty of management bod�es and employees Power of Women �n Sunel p. 53

405-2 Rat�o of bas�c salary and wages of women to men There �s no gender-based salary d�fference at Sunel. The pr�nc�ple of
equal pay for equal work �s appl�ed.

GRI 406: Non-D�scr�m�nat�on 2016 406-1 Inc�dents of d�scr�m�nat�on and correct�ve act�ons taken There were no cases of d�scr�m�nat�on dur�ng the report�ng per�od.

SUSTAINABLE PRODUCT DESIGN & LIFE CYCLE MANAGEMENT

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs
Susta�nab�l�ty Governance and Act�v�t�es p. 18
L�fe Cycle Assessment p. 43

GRI 301: Mater�als 2016
301-1 Mater�als used by we�ght or volume Overv�ew of 2023 p. 8, 9

301-3 Recovered products and packag�ng mater�als Performance Ind�cators p.55

EMPLOYEE CONDITIONS AND EMPLOYEE ENGAGEMENT

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs

Our Human Resources Pract�ces p.52
Tra�n�ng at Sunel p.52
F�rst Step to Sunel p.53
Power of Women �n Sunel p.53
Employee R�ghts p.54
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GRI CONTENT INDEX

GRI STANDARD DISCLOSURE PAGE NUMBER, REFERENCE AND/OR DIRECT
ANSWERS 

GRI 401: Employment 2016 401-2 Benef�ts prov�ded to full-t�me employees that are not prov�ded to
temporary or part-t�me employees Farmer Advantage Card (ÇAK) p. 54

WASTE AND HAZARDOUS WASTE MANAGEMENT

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Atık Yönet�m� p. 36

GRI 306: Waste 2020

306-1 Waste generat�on and s�gn�f�cant �mpacts from waste Waste Management p. 36
CPA Waste Management p. 37

306-2 Management of s�gn�f�cant �mpacts from waste Waste Management - F�gures and Targets p. 36
CPA Waste Management p. 37

306-3 Waste generat�on Performance Ind�cators p.55

306-4 Waste removed from d�sposal Performance Ind�cators p.55

306-5 Waste d�sposed of Performance Ind�cators p.55
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ANNEX 1: ISO 14046:2014 DECLARATION

QS I 	 B e l g e l e nd i rme , 	Muay en e 	 v e 	 T e s t 	 H i zme t l e r i 	 L t d . 	 Ş t i .
B e y t e p e 	Mah . 	 5 397 	 S o kak , 	M i r a 	 O f i s 	 B 1 	 B l o k 	 D : 2 , 	 Ç anka ya 	 – 	 A nka ra 	

T e l 	 : 	 + 90 	 3 12 	 4 72 	 6 0 	 6 7 	 F a k s 	 : 	 + 90 	 3 12 	 4 72 	 6 0 	 6 8
Web : 	www . q s i . c om . t r 	E -ma i l : 	 i n f o@qs i . c om . t r 	

 

Water	Footprint	Verification	Statement	
Su	Ayakizi 	Doğrulama	Beyanı 	

SUNEL TİCARET TÜRK A.Ş. 

Blue Water Footprint /

Gray Water Footprint /

Green Water Footprint / 

Level of Assurance 
Güven Seviyesi 
Reporting Period 
Raporlama Dönemi 

:

: 

Reasonable / Makul

01.01.2023 - 31.12.2023 

Verification Report Date
Doğrulama Rapor Tarihi
Statement No Beyan No 

18.274,0

7.299,2

- 

m3

m3

m3

:

: 

02.09.2024

WP-GNL-297 / 2023 

Organizational Boundaries / Organizasyonel Sınırlar 

Kemalpaşa Mahallesi Pınar Caddesi. No: 89, 35060 Bornova/İzmir 

The Water Footprint report has been verified to meet the standard requirements specified below according to ISO 
17029:2019 / Su Ayakizi Raporunun, ISO 17029:2019'a göre aşağıda belirtilen standart gerekliliklerini karşıladığı 

doğrulanmıştır. 

Mavi Su Ayakizi 

Gri Su Ayakizi 

Yeşil Su Ayakizi 

ISO 14046:2014 

Onaylayan
Okay Kayhanlı – Genel Müdür 
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ANNEX 2: ISO 14064-1:2018 DECLARATION

QS I 	 B e l g e l e nd i rme , 	Muay en e 	 v e 	 T e s t 	 H i zme t l e r i 	 L t d . 	 Ş t i .
B e y t e p e 	Mah . 	 5 397 	 S o kak , 	M i r a 	 O f i s 	 B 1 	 B l o k 	 D : 2 , 	 Ç anka ya 	 – 	 A nka ra 	

T e l 	 : 	 + 90 	 3 12 	 4 72 	 6 0 	 6 7 	 F a k s 	 : 	 + 90 	 3 12 	 4 72 	 6 0 	 6 8
Web : 	www . q s i . c om . t r 	E -ma i l : 	 i n f o@qs i . c om . t r 	

 

Greenhouse	Gas	Verification	Statement	
Sera	Gazı 	Doğrulama	Beyanı 	

SUNEL TİCARET TÜRK A.Ş. 

 

I-REC Reference Number/ I-REC Referans No: 

Level of Assurance 
Güven Seviyesi 
Reporting Period 
Raporlama Dönemi 

:: Reasonable / Makul01.01.2023 - 31.12.2023 
Verification Report Date
Doğrulama Rapor Tarihi
Statement No
Beyan No 

:

: 

10.09.2024

SG-GNL-297/2023 

t CO2 eq
t CO2 eq 

t CO2 eq

t CO2 eq 
t CO2 eq 
t CO2 eq 
t CO2 eq 
t CO2 eq 
t CO2 eq 

Organizational Boundaries / Organizasyonel Sınırlar 

Kemalpaşa Mahallesi Pınar Caddesi. No: 89, 35060 Bornova/İzmir 

The Greenhouse Gas emissions inventory has been verified to meet the standard requirements specified below according to 
ISO 14064-3:2019 / 

Category 1- Direct Emissions / Doğrudan emisyonlar
Category 2- Emissions from imported energy (Location Based) / İthal edilen enerji 
kaynaklı emisyonlar (Lokasyon Bazlı) 
Category 2- Emissions from imported energy (Market Based) / İthal edilen enerji kaynaklı 
emisyonlar (Market Bazlı) 
Category 3- Emissions from transportation / Ulaşım kaynaklı emisyonlar 
Category 4- Emissions from products, service used / Kullanılan ürün - hizmet kaynaklı 
Category 5- Emissions from associated with the use of the product / Ürün kullanımı 
Category 6- Other Emissions / Diğer emisyonlar 
Total Emissions (Location Based) / (Lokasyon Bazlı) 
Total Emissions (Market Based) / (Market Bazlı) 

1.780,2
1.489,5 

1.489,5

2.123,8 
12.187,6 

409,6 
135,7 

18.126,3 
18.126,3 

Sera Gazı emisyonları envanterinin, ISO 14064-3:2019'a göre aşağıda belirtilen standart
gerekliliklerini karşıladığı doğrulanmıştır.

 

ISO 14064-1:2018 

Onaylayan
Okay Kayhanlı – Genel Müdür 



Address: Kemalpaşa Mahalles�, P�nar Caddes�.
No: 89, 35060 P�narbas�, Izm�r / Türk�ye

Phone: +90 (232) 479 04 04

Fax: +90 (232) 479 14 04

E-Ma�l: �nfo@sunel.com

For more �nformat�on, comments and suggest�ons

about the report; www.sunel.com

SUNEL TİCARET TÜRK A.Ş.

Enex�on GermanyEnex�on Türk�ye

Report�ng Consultancy & Des�gn

Adres: Am Kronberger 
Hang 2 a

65824 Schwalbach am
Taunus Frankfurt

Germany
Telefon: +49 (0) 61 73

93 59 0
Faks: +49 (0) 61 73 93

59 55
Webs�te:

www.enex�on.de

Address: Gökkuşağı
Sokak No: 29 Konaklar
Mah.
4. Levent 34330
Istanbul
Phone: +90 212 280
0705
E-Ma�l:
b�lg�@enex�on.de
Webs�te:
www.enex�on.com.tr


